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A construction loan from Wyandotte Chemicals Employees’ Credit Union, Wyandotte, Michigan, enabled 
Peggy and Danny Fountain to build their own home. 
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“King’s X” Most Informative 
To: CUNA CANADIAN OFFICE 

| would like to take this opportu- 
nity to thank you very much for 
loaning us the excellent Credit 
Union film, “King’s X”. At least 
75 seminarians attended our show- 
ing and I must say nobody was dis- 
appointed. We found the film most 
informative and entertaining it 
gave us a better picture as to how a 
credit union could be formed and 
what a credit union is all about. 


Alex Nastasiuk, President, Social Action Society 
St. Augustine's Seminary, Toronto, Ontario 


Bridge Stimulates 

To: THE EDITOR 
The January 
UNION 


issue of CREDIT 
BRIDGE was distributed 


Mother’s Day. . . 


M*: 13TH will be Mother’s Day through- 


out the nation when most of us will direct 
our attention to thoughts, words or deeds toward 
the “Best Mother In The World,” a phrase so 
universally used and which carries a ring of sin- 
cerity and truth. Of course we realize it should not 
be necessary that a day be set aside each year in 
order that we may be remindful of Mother. How- 
ever, it is only fitting that this day be designated 
in order to give one an opportunity to pay tribute 
to her, and to honor the memory of those who 


passed on. 


The immortal Lincoln once said, ‘‘What I am, 
and what I expect to accomplish in life, I owe to 
my angel mother.”’ Other great men have paid 
glowing tributes to their mothers . 
them for their guidance in early life. Mothers are 
responsible for clean Christian homes and great 


nations. 


There is no greater gift that you can make than 
to remember your mother on Mother’s Day. 


among the members at our annual 
meeting of shareholders and has 
stimulated a lot of activity in the 
membership. It also answered sever- 
al problems that a lot of members 
were reluctant to discuss with the 
board of directors. Since our annual 
meeting our membership has in- 
creased by 10 members. 

George J. H. Baribeauv, Edmonton, Alberta 


Guide To 
Credit Union Operation 

To: THE EDITOR 

In conformity with your section 
“Idea Exchange”, we enclose two 
bulletins which we have distributed. 
We have attempted to advertise our 
credit union through our Sunday 


. . praised 


em 
* 
a 
a 
ae 
m* 
AA 
* 
oR, 
a 
; 
a 
a 
; 
& 
x 
te 
», 
on 
ve 
a 
a 
oe. 
Ee 
ta 
ie 
ae, 
oh 
me 
4 
& 


KH HEA REREERRARHM 


Se 


Church bulletin, pulpit announce- 
ments, bulletins, speeches, etc. 

We are highly interested in the 
section of THE BRIDGE entitled 
“What About It?” As we have been 
formed but four months, many of 
the issues contained in this section 
are quite enlightening to us. Does 
THE BRIDGE compile these questions 
and answers in publication form, in 
a separate booklet, available to 
credit unions? If so, how may we 
obtain a copy? We are certain the 
many questions and answers which 
have appeared in THE BRIDGE prior 
to our formation can be very useful 
toward our guidance. 

Thanks! 


George £. Dubensky, Clerk, St. Cecilia's San 
Antonio Federal Credit Union, San Anton’o, Texas 
—Editor’s Note: Pertinent ques- 
tions concerning the operations of a 
credit union which from time to 
time have been taken from THE 
BRIDGE are available in a booklet 
entitled “A GUIDE TO CREDIT UNION 
OPERATION”. Single copies of this 
manual are available by writing the 
Organization and Education De- 
partment, Credit Union National 
Association. Larger quantities may 
be ordered from CUNA Supply Co- 
operative, Box 333, Madison 1, Wis- 
consin, at 20c per copy. 
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THE TEXAS OBSERVER, an Austin Weekly, Reports the Vicious Practice of Tie-in Insurance. 


Texas Borrowers Have No Small Loan Law to Protect Them. 


Teras Newspaper Points Out 





USURIOUS LOAN PRACTICES 


permits lenders to require 

borrowers to buy ‘credit in- 
surance’ policies as a condition of 
making the loan. 


OT ve TEXAS INSURANCE Code 


85% Insurance Commission 


“The largest Texas insurance 
companies are turning back to the 
money lenders 85 to 90 percent of 
all premium income collected from 
borrowers. With the remaining 10 
or 15% of the premiums they meet 
claims under the insurance and 
their own overhead and profit. 


High Cost Premiums 

“Under the regulations of the In- 
surance Commission, lenders can 
sell $100 in credit life insurance on 
any loan under $100, thus requiring 
insurance in excess of the amount 
of the loan even though it is insur- 
ance of the loan. The minimum life 
insurance policy term is one year, 
even if the loan is to be repaid in 
three months. The amount of re- 
quired health and accident credit 
insurance can be 300% of the note 
on loans of $50 or less payable in 
three months and 175% on larger 
loans. 


How Some Lenders Operate 

“You need $50 quick. You go to 
the High-Card-Wins Finance Com- 
pany on the “Little Wall Street” in 
vour town. The man says, sure, the 
interest and fees on that for three 
months will be about $1.50. Natur- 
ally, he tells you, you'll want to buy 
some credit insurance. (If you don’t 
you don’t get the loan.) How much 
will that cost? Life premium $2, 
disability premium $12.27, hospital 
premium $2.03, total $16.30; total 
charges for the three-month loan, 
$17.80, and the man hands you a 
policy you sign and a note you sign 
for $67.80, repayable in three 
monthly installments of $22.60. 


Usurious Subterfuge 
“Secretary of State Tom Reavley, 
in an interview with THE OBSERVER 
about credit insurance, declared: 
‘With Senate Bill 208 .. . the Texas 


May, 1956 


Legislature has enacted a usurious 
subterfuge on the statute books.’ 
“As early as 1951 the Better Bus- 
iness Bureaus of Texas told the In- 
surance Commission that ‘excessive 
insurance premiums” under credit 
insurance are ‘a device to circum- 
vent the usury laws of Texas and 
permit the gouging of the public’. 
“A spokesman for the Junior 
Bar of Texas has formally objected 
before the Commission to what he 
called ‘usurious abuses’ of credit in- 
surance. The Commission took the 


position that it had no authority 
in the usury field. 


Fail To Issue Policies 

“In San Antonio last year the 
Armed Forces Disciplinary Control 
3oard condemned requiring credit 
insurance as a condition to granting 
a loan to servicemen. ‘Credit health 
and accident insurance is worthless 
as far as military purchasers are 
concerned,’ said the board. It put 
21 San Antonio loan firms off limits 
in July, 1955, for continuing to re- 
quire credit insurance—in some in- 





The Hard Facts 
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A COMPARISON OF CREDIT INSURANCE PREMIUM IN- 
COME, CLAIMS PAYMENTS, AND COMMISSIONS TO 
AGENTS (USUALLY LENDERS) BY TWO LEADING TEXAS 
COMPANIES DURING THE FOUR-YEAR PERIOD 1951-54.* 





Bankers Health and Accident Insurance Company 
Dallas, Texas 


Year Claims 
Paid 
$126,170.18 
212,472.71 
234,834.41 
191,221.81 


$764,699.11 


Premium 
Income 


$2,554,616.47 

3,013,299.46 
1953 2,478,184.31 
1954 2,208,873.95 
Totals $10,254,974.19 


1951 
1952 


Percent of Commissions Percent of 
Premiums to Agents Premiums 


4.9% $2,287,228.37 89.5% 
7.0 2,711,969.61 89.9 
9.4 2,203,521.34 88.9 
8.6 1,877,542.86 84.9 
7.4% $9,080,262.18 88.5% 





Home Life and Accident Insurance Company 


Dallas, Texas 


Premium 
Income 


$ 484,902.58 

3,457,014.35 
1953 3,709,798.46 
1954 3,207,673.29 
Totals $10,859,388.68 


Claims 
Paid 
$ 41,702.94 
129,648.50 
162,074.42 
238,346.34 
$571,772.20 


Year 


1951 
1952 


Percentof Commissions Percent of 
Premiums to Agents Premiums 


8.6%  $ 438,077.19 90.3% 
3.7 3,085,758.37 89.2 
4.3 3,313,696.12 89.3 
7.4 2,823,250.33 88.0 
5.2% $9,660,782.01 88.9% 





* Compiled by The Texas Observer from annual statements of the companies re- 
quired by the Board of Insurance Commissioners of Texas. (Excludes companies’ 


own overhead and profit. 
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stances without issuing the poli- 
cies 
Servicemen Victimized 

“An airman third class borrowed 
$10 for one year and repaid $31.20 
to one company, then borrowed $15 
to settle the debt, paying $7.20 ‘re- 
newal charges’ and winding up still 
owing them $18.60 four months 
later 

“Another airman third class paid 
$3.60 for the use of $15 for seven 
day 5 

‘A staff sergeant borrowed $25 
and agreed to repay $35.40 in three 
months, signing ‘another paper’ he 
was told ‘had something to do with 
insurance.’ 

“A Dallas woman borrowed $25 
from a loan shark, agreeing to pay 
back $35 in three months. Five 
after borrowing from 
one company to pay another, stack- 
ing up charges at every turn—she 
was being hammered by 23 loan 
companies for a total of $1,500, The 
Dallas Junior Bar took up her case 


vears later 


and the companies called off the 
dogs. 
$936 for $50 

“Oliver Chamberlin, a San An- 
tonio lawyer, reports the case of 60- 
vear-old Ernest Robinson, a Negro. 
In 1945 he borrowed $50 from Az- 
tec Brokerage Company, agreeing 
to pay it back in a month, plus $8 
interest (192 percent a year). Rob- 
inson never had enough to pay 
it all back (his pension check was 
$65 a month) so he ‘renewed’ the 
loan each month until March, 1955, 
when he paid it off in full with his 
$65 check, getting $7 back. 

“*Thus,’ said Chamberlin, ‘for 
the original loan of $50 made some 
time in 1945... the lender had ex- 
acted $936 in ‘interest’ plus recov- 
ering the principal of $50’. 

“But Robinson couldn’t live on 
the $7, so he borrowed the $50 back 
the same month. A few months later 
the lender demanded payment of 
$82 he said were due him. Chamber- 
lin took the case and won a $450 





How today 10 million of us 


reap greater benefits from our earnings 


SEO FOR THE FREE BOOKLET 


. © and address to Credit Union 
Dept. 104, Box 57, Madison 1, Wisconsin 
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judgment by agreement, from which 
he had to deduct his legal fee.” 


More Credit Unions Needed 

“Texas is no doubt one of the best 
states in the 48 to practice usury,” 
writes Arthur E. Hall, Jr., president 
of Newspaper Employees Credit Un- 
ion in Austin, Texas. ““From time to 
time I have read in THE CREDIT UN- 
ION BRIDGE about different gim- 
micks used by loan sharks and lend- 
ing agencies which force the poor 
borrower to pay a higher rate of 
interest than is legal, but I can 
grant you that down here in Texas 
we have one of the best. A few of 
our native citizens have realized 
this for some time. This is the rea- 
son for the fast growth of the credit 
union movement in Texas during 
the past few years.” 


“King’s X"’ Comments 
“KING'S X,” the 2614-minute, 16 
mm, sound film of the credit union 
story, available through most 
leagues and CUNA (Box 431, Madi- 
son, Wisconsin or Box 65, Hamil- 
ton, Ontario) has brought 
recent comments from: 


these 


Schools: “Very good picture on 
credit unions. More instructive 
than textbooks on the subject.” 

“Most of us had never heard of a 
credit union. The picture was 


cleverly constructed (i.e., plot and 


story). Very good!” 

“Good but we want one on how to 
organize a credit union.” 

“Excellent. One of the best films 
I have ever shown in General Busi- 
ness class. Cannot recommend it 
too highly. Suggestions: Show it 
to men in industry.” 

Industry-Government: “Not only 
interesting but informative enough 
to call for a group discussion after- 
wards.” 

Excellent introduction. Unusually 
good plot, amusing yet interesting. 
Like more on details, expenses, etc.” 

“Excellent — we hope to use it 
again.” 

Club-Fraternal: “All bankers 
threw me out. Otherwise people 
thought it was very good.” 

“A hitherto unknown organiza- 
tion, created a desire to join a cred- 
it union.” 

Church: “We did not expect a 
story of credit unions to be so in- 
teresting! The makers of this movie 
deserve extra commendation.” 

“A very good film explaining a 
subject we knew very little about. 
Thanks.” 

“Very instructive. 
everyone. Created 
sion.” 


Enjoyed by 
much discus- 
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THE CREDIT UNION BRIDGE NEWSLETTE R 


U. S. Trends in Brief:--Employment rise in March reverses the seasonal trend to reach 
63.1 million; 4 million above February and 2.6 million higher than March last year. 
Unemployment remained steady for past 2 months at 2.8 million. The average factory 
wage in March was $78.59 or 42¢ above February and $3.48 above March, 1955. Retail 
sales for lst quarter of 1956 slightly lower than last quarter of 1955. Consumer 
index down for last December and January and is .3 above January 1955 level. Com- 
modity wholesale prices in February were 2.9 above the year ago figure (now 112.9). 
Industrial production is steady in recent months (143% of 1947-49 average); this is 
8% above a year ago. Carloadings for March were 697,000 or approximately 10% 

above the same 1955 period. Steel production at 99.6% of capacity at the end of 
March; down about 1% over last month and up 6% over one year ago. Steel inventories 
are reported on the increase. Home building up 12% in March over a year ago. Farm 
income up 1.8% in March over February, but down 5.4% over a year ago. Farm machin- 
ery makers cutting back production for lack of sales. 


Canadian Trends in Brief:--Consumer index remains steady during February, but the 
wholesale index rose about 2% (217.4 to 222). Farm prices down .4% (196.7 to 
195.9), while animal products dropped 1% (235 to 232.3). The pace of residential 
building was steady. Imports and exports climbed; exports up 17% in February over 
the previous year, and imports were up 32% for January and February over year ago 
comparison. About # of gain is in U. S. Trade. Car loading up 14.4% since the lst 
of the year to March 21. Initial and renewal claims for unemployment insurance 
down 22% in February compared with the same period a year ago. Industrial produc- 
tion shows 9% gain compared to a year ago. 





Utah Man Wins Volunteer Organizers’ Contest: Winner of the 1955 Volunteer Organ- 
izers' Contest is Keith Nosack, who organized 14 credit unions during the past 
fiscal year. Nosack, who lives in Midvale, Utah, is treasurer of Jordan Credit 
Union there. Runner up in the contest was Phil Davis of Dallas, Texas, who organ- 
ized 12 credit unions. Davis was winner in 1953 and 1954. The 1956 VO contest 
opened March 1. Write Organization & Education Department for details. 





1955 Statistics Projected by CUNA Public Relations Department: 
End of 1954 End of 1955 











United States 
Number of Credit Unions 15,071 16,011 
Number of Members 7,155,603 7,933,106 
Savings $2 ,026,589,800 $2 ,354,914,489 
Outstanding Loans $1,622,198,789 $1,907,153,999 
Reserves $ 152,294,656 $ 182,247,077 
Total Assets $2,302 ,695,665 $2,707, 759,292 





Canada 


Number of Credit Unions 3,873 4,073 
Number of Members 1,581,858 1,760,847 
Savings $ 518,796,248 $ 569,377,145 
Outstanding Loans $ 335,180,107 $ 372,715,237 
Reserves $ 26,885,476 $ 30,998,743 
Total Assets $ 590,383,991 $ 637,887,574 


The United States Internal Revenue Service has issued interpretations to clear a 
misunderstanding regarding requirements for credit unions filing the "Claim for Ex- 
emption" form. In the case of state chartered credit unions claiming such exemption 
under Section 501 (b) 14 of the Internal Revenue Code of 1954, a statement similar 
to the one appearing in THE CREDIT UNION BRIDGE, March 1956, page 13 (or one con- 
taining substantially the same information), will be accepted by the Internal Reve- 
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nue Service as meeting the requirements relating to evidence to be filed by such 
organizations. When properly executed, such statement will serve in lieu of copies 
of Articles of Incorporation and by-laws. 


S.3539 and §.3540 are credit union bills introduced in the Senate jointly by Senator 


Sparkman of Alabama and Senator Beall of Maryland. These bills are sponsored by 
CUNA. §.3539 provides for Federal central credit unions and is a companion bill 

to H.R.8273 introduced by Representative Patman. §.3540 provides for loan officers 
appointed by credit committees, and is a companion bill to H.R.9983. (See The 


Sredit Union Bridge Newsletters for February and April.) 








CUNA Group Accident Coverage Increased to $7,000:--Effective April 1, 1956, we are 
pleased to announce that the Employers Mutuals increased the accidental death bene- 
fit under the CUNA Group Accident Plan for Voluntary Directors and Committeemen of 
Leagues and Credit Unions from $6,000 to $7,000 at no additional cost. For your 
information the cost is still $7.50 per member insured per year. For details write 
Stan Harris, CUNA, Madison, Wisconsin. 


Tennessee Curbs Insurance Coercion: --New regulations prohibit lenders from requir- 
ing borrowers to purchase insurance from them or their friends, effective April 
first, the Tennessee insurance and banking commissioner announced. Regulation 
resulted from numerous complaints. 





Pythians Plug Credit Unions:--March issue of the Pythian Knight carries an editorial 
endorsement and an advertisement for credit unions, urging members of the Knights of 
Pythias to form credit unions and to use their credit unions. The editorial urges 
members who wish to invest in State of Israel bonds to borrow the money from their 
credit unions; there are 40 credit unions serving Pythian lodges in New York state. 
The ad was sponsored by the New York league. 


Policy Switch Brings Credit Union to Employees:--An industrial firm in Central Ohio 
had a working arrangement with a local bank for employee loans. This practice 
placed the company in the position of being a co-signer on the note, inasmuch as it 
guaranteed payment of the loan. The company officials have found from experience 
that this plan does not solve the financial problems of the employees. A credit 
union will replace the bank loans just as soon as the incorporation papers can be 
processed. Credit unions have the ability to get closer to people than any other 
financial institution. Proof that the right decision was made will become evident 
soon after the credit union books are opened. 





offers Dutch Translation:--A Dutch translation of "What Is A Credit Union?” is being 
sent by the World Extension Department to Surinam and other Dutch colonies in South 
America and the Caribbean. The original translation was provided by the Alberta 
league, which used it to introduce the credit union plan to Dutch immigrant groups 
in the province . . . Basic material on credit unions is also available in Spanish, 
French and German from the World Extension Department. 


Public Relations Conference Report Offered:--A digest of the proceedings of the sec- 
ond League Public Relations Conference has been published. A copy will be sent upon 
request. Write to the Public Relations Department, CUNA, Madison 1, Wisconsin. 





SUNA Advertising and Promotion Service has designed numerous attractive promotional 
leaflets which were tailor-made upon the order of individual credit unions. They 
include artwork that builds local identification and prestige. A limited number of 
samples are available on request. Advertising and Promotion Service is glad to 
advise with individual credit unions on their advertising needs and will furnish 
cost estimates without charge. 





Oregon League Changes Name:--The Oregon Mutual Credit League, Inc. changed its name 
at the annual meeting April 7 to Oregon Credit Union League. A recent amendment 

of the state law permitted the use of the words "credit union” in the name of an 
association of credit unions. 
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Do Farmers Need Credit Unions? 


By Vicki Fremlin 


N QUEBEC, every little village and 
cross-roads has its caisse popu- 
laire (common chest); in the 

Maritimes, rural credit unions are 
an institution. But in Ontario, al- 
though the credit union. movement 
has had phenomenal success in 
cities, particularly in industry, only 
a small percentage of its members 
are farmers, and in many rural lo- 
calities, there are no credit union 
facilities available. 

What’s the reason for this? There 
are plenty of reasons. It’s been ar- 
gued that farmers, unlike non-prop- 
erty-owning factory workers and 
wage-earners, have comparatively 
little difficulty in securing bank 
credit, or have had no trouble in 
getting it. Farmers are highly in- 
dividualistic, and are more resis- 
tant to being “organized” than are 
urban workers who are accustomed 
to the idea through trade unions. 
And so on. 

The average farmer may find the 
above explanations a little startling. 
He often has just as much difficulty 
in securing bank credit as do people 
in other walks of life; and he is 
sometimes forced to fall back on 
such expedients as instalment buy- 
ing and borrowing from commer- 
cial finance companies, both of 
which sometimes involve him in 
outrageously high interest rates and 
are among the most shockingly un- 
economic methods of finance. 

There are, however, some very 
real obstacles in the path of rural 
credit unions. One of these is the 
frequent lack of a central place to 
do business; the simple matter of 
distance, which prevents officers 
from meeting as often as they 
would like; a more serious problem 
is to find a qualified man with 
enough public spirit, time and abil- 
ity to act as treasurer. In Quebec, 
where much of the credit union 
movement has developed through 
the church, the caisse populaire of- 
ten has its offices in the church 
basement and the priest is very ac- 
tive in assisting it. 
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None of these obstacles are real- 
ly insurmountable. In the localities 
where rural credit unions have been 
established, their members have 
worked out answers to the problems. 
Sometimes they are unorthodox in a 
way that rather alarms the more 
conservative part of the movement; 
but the purpose of the credit union 
is essentially to give service, and 


th anch 


That's the kind of husband | want. Handsome, wit- 
ty, and one who knows how to use the credit 
union. 


a system which works well under 
one set of circumstances won’t work 
at all under different conditions. 
Rural credit unions have to be flex- 
ible, have to adapt to suit the farm- 
ers’ needs. Their success is a meas- 
ure of the service the credit union 
can give the farming community. 
We want to tell you about a few of 
these successful rural credit unions 
in a moment; first, perhaps, we 
should fill in a little background on 
just what credit unions are and 
how they came into being. : 


What Are Credit Unions? 

The basic idea of a credit union 
is that a group of people can or- 
ganize co-operatively, pool their in- 
dividual savings, and from the pool, 
take care of their credit problems 
with their own money. Prior to the 
existence of the credit union, there 
was no means for the ordinary per- 


son to secure a loan unless he paid 
exorbitant interest rates to a 
money-lender. 

Reputable financial institutions 
demanded security. Since time im- 
memorial, usurers and loan-sharks 
have grown fat on the poor man’s 
need for credit. 

Credit unions were first organ- 
ized in Europe about a century ago, 
another aspect of the general co- 
operative movement that had just 
begun to stir into life. The first 
credit union on this continent was 
organized by Alphonse Desjardins 
at Levis, Quebec, in 1900. It began 
with an informal organization by 
which the townspeople pooled their 
small savings, and made the aggre- 
gate available for loans to their 
members. That credit union now 
has members’ assets of well above 
five million dollars, and no one has 
ever lost a cent of savings through 
it. 

As the movement grew and rami- 
fied, laws were passed to regulate 
its functions, and its members 
learned more and more of the use 
of money and the handling of fi- 
nance. For instance, credit union 
directors found that one of their 
most painful jobs was collecting a 
loan from the widow of a deceased 
member. It was to prevent such tra- 
gedies that CUNA Mutual Insur- 
ance Society was brought into be- 
ing. Of all the benefits associated 
with credit union membership, none 
are more striking than this unique 
insurance provision. CUNA (Credit 
Union National Association) Mu- 
tual Insurance Society is owned and 
operated on a cooperative basis by 
the credit unions of North Ameri- 
ca. Each credit union pays a small 
premium, and with few exceptions 
the member is insured for the 
amount of his total share savings 
up, to $1,000, and most loans are 
automatically insured. If an insured 
borrower should die or become to- 
tally disabled — even immediately 
after he has secured the loan—his 
debt is cancelled by the insurance, 
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and the money he has borrowed goes 
inencumbered to his widow. If he 
has share savings up to $1,000, they 
are now worth twice their value. All 
this without his ever having paid 
an insurance premium. 

Supposing you're one of the peo- 
ple who simply have never been able 
to save—what magic is there in 
credit union membership to make 
you over suddenly into a provident 
person’? It’s comparatively easy in 
salary and wage deduction systems, 
vhere so much can be taken pain- 
from your pay cheque each 
week. But how about farm credit 
unions, where this is impossible? 


lessly 


Most people are introduced to 
credit unions not because they are 
thinking about saving, but because 
they want to borrow money. They 
oin the credit union, paying a mem- 
bership fee, and are eligible for a 
loan. That’s usually all that’s re- 
quired to convert them to credit un- 
on enthusiasts. From a straight 


banking viewpoint, it sounds risky. 
But credit unions make their loans, 
not on the security of material pos- 
sessions but on the far less destruc- 
tible security of character. The 
movement is based on the belief 
that people are fundamentally hon- 
est and responsible. One of the re- 
quirements of membership, then, is 
that you “belong” in some way — 
that you have a tie to the credit 
union through your cooperative, 
your job, your residence, your 
church, That the theory behind this 
is sound can be proved by examin- 
ing credit union experience. Losses 
over the years, all in all, have been 
trivial. The credit unions weathered 
the depression when hundreds of 
American banks failed, in spite of 
the fact that members were often 
out of work for months and years. 
The Rural Picture 

Moore Credit Union, in Lambton 
County, is often pointed to as an ex- 
ample of how a rural credit union 


Four Credit Union Members 
SHORTLY AFTER our Swift Canadian Employees’ Credit Union was organ- 
ized in 1945 a company employee, Norman Young, applied for membership. 
His application was approved and Norm was issued pass book No. 55. 
A few years passed and Norm married. By this time Norm was filling 
in as assistant treasurer during vacation or other absence of the regular 


treasurer. Apparently he sold the credit union idea to Mrs 


Young and 


presently Mrs. Young became member No. 760. 
By the time their daughter Margaret Elizabeth was born both Norm 


and Doris were obviously convinced 


of the value of credit unions and 


opened a trust account for Margaret who became member 799. 
Just recently their son David William was born and naturally his 


mother and father opened a trust 
number just happened to be 1,000. 


account for him. David’s pass book 


What better way could a credit union observe a milestone such as its 
1,000th member than to sign up a new-born youngster and what better 
way for young parents to teach their children saving and financial respon- 
sibility than to open their own account in a credit union. 

Below is a picture of the Young family. 


.] 
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can and does work. During depres- 
sion days, normal sources of credit 
had dried up and a small group of 
farmers were casting about for 
some new means of credit supply. 
Through a church group, a credit 
union was established in 1939, with 
J. E. (Ed) O’Dell as its first (and 
present) treasurer. After the first 
night’s business, the entire capital 
of the new organization amounted 
to $13. By 1948, share capital of 
$26,000 had accumulated and a full- 
time office in Corunna opened in 
1948. This year they constructed a 
handsome new office building, at 
which more than 1200 members car- 
ry on their financial affairs. 

In Clinton, the credit union came 
into being largely through the ef- 
forts of one man. W. V. Roy had 
given up farming when his sons 
were old enough to take over, and 
worked as secretary and fieldman 
for the Federation of Agriculture. 
Remembering the depression, he 
knew that farm credit at banks 
tightened up when times were hard, 
and he felt that such conditions 
could come upon farmers before 
they knew it. In 1952, with help 
from Father O’Rourke, the local 
priest, the credit union was started 
with 24 members and a total income 
for the first month of 47c. The Fed- 
eration office was made available 
for a business headquarters, and 
Mr. Roy gave his services as treas- 
urer without any charge for the 
first year. Less than four years 
later, share savings amounted to 
$140,000; income had risen from 
47c to $1500 per month. Member- 
ship includes farm and townspeo- 
ple, and personnel from the nearby 
Radar School. This diversified mem- 
bership gives the organization 
strength, Mr. Roy believes, in that 
it is not dependent on any one eco- 
nomic source. He also thinks that 
part of their success is attributable 
to their policy on interest rates, 
following the example of Williston, 
North Dakota, called “the most suc- 
cessful credit union in the world”. 


The Dundalk Experiment 

An entirely different story came 
to light in the Dundalk Credit Un- 
ion, which is a model of its kind. 
Starting from a Farm Forum dis- 
cussion, Bruce and Elgin McCut- 
cheon asked the local Co-op for of- 
fice space to start a credit union. 
The infant organization was given 
stepchild treatment at first; their 
office was a table in an oil house 
behind the egg-grading station. 
Their success can be roughly meas- 
ured by their housing progress: 
from the oil house to the egg-grad- 
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ing office, to the back of the hard- 
ware department, eventually into 
the office. By this time there were 
300 members and the Co-op Board 
began to realize that the credit un- 
ion was not only flourishing but 
was having a very agreeable effect 
on co-op business. The step-child 
was taken to the family bosom and 
in the remodelled co-op building the 
credit union at last attained to the 
dignity of its own office. The ar- 
rangement has proved an excellent 
one in a variety of ways co-op 
and credit union share office ma- 
chinery, and customers find it con- 
venient to deposit their cream 
cheques and so on, as well as pay 
co-op accounts from credit union 
funds. The credit union has now 
outgrown its parents, however, and 
has 1782 members to 975 in the co- 
op. 

In 1949, the Dundalk credit union 


engaged a full time manager, and 
their office is open any time the co- 
op is open. 

There is no school like a credit 
union, says founder Bruce McCut- 
cheon of Dundalk, for learning to 
understand finance. The average in- 
dividual in private life never learns 
how his money can be put to work 
for him; credit union members in 
Dundalk have had to become finan- 
ciers. Farmers are not so much in- 
terested in tucking away savings 
as in keeping money circulating pro- 
ductively, in plowing it back to ex- 
pand the farm plan and make it 
more efficient. 

After some study of the rural 
credit union picture, it has become 
fairly evident that the organization 
can adapt to meet farm problems in 
the matters that constituted the ma- 
ior obstacles. 


From: Farmer's Advocate and Canadian Country 
man. 


Where To Invest? 


STAFF MEMBER of the Michi- 
Ae Credit Union League sent 
us a clipping from The De- 
troit Times of March 12, 1956, in 
which Mr. Lewis Haney, Financial 
Columnist for the King Features 
Syndicate, responded to the follow- 
ing query from a Detroit reader. 
“Am 46, married, no children, 
$12,000 income, $15,000 in credit 
union, $10,000 in bank, and have 
$10,000 five percent mortgage on 
home. Should I buy insurance 
stock or growth stocks? Pay off 
mortgage? 
THIS WAS Mr. HANEY’S ANSWER 
“Carefully check on the manage- 
ment of the credit union and the 
credit standing of the borrowers.” 
“Take $5,000 out of the credit un- 
ion and invest now in (named utili- 
ties) as sound reasonably priced 
growth utilities.” 
CUNA's 
PUBLIC RELATIONS DEPARTMENT 
WROTE THIS 
IN REPLY To Mr. HANEY. 
“The rare person with $15,000 in 
shares of his credit union has a 
number of special advantages over 
the not-so-rare person who has 
$15,000 invested elsewhere. He is 
a member of a financial organiza- 
tion which is owned and operated 
by members and serves only mem- 
bers; which is chartered and exam- 
ined regularly by state or federal 
agency; which reports to the mem- 
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ber-owners every month at least by 
posted financial statements and 
probably by special bulletins; which 
uses the pooled savings of members 
to help members provide each other 
friendly low cost credit and to help 
each other make better use of their 
credit; which thus helps its mem- 
bers become more responsible mem- 
bers of the business community and 
better customers. 


Remarkable Performance Record 

“While the dividends he gets may 
not be as great as they would be if 
his funds were invested otherwise, 
they will almost surely be attractive 
and regular. Credit unions have a 
remarkable performance record, in 
war and peace, in depression and 
prosperity. 

“The person who invests his sav- 
ings in his credit union has special 
opportunities to supervise and re- 
assure himself about his invest- 
ment. He may, and is encouraged to 
participate in the annual meetings 
at which directors and committees 
are elected, and at which he may 
freely question, criticize, and ad- 
vise the directors. He very possibly 
might be elected a director himself, 
and might be a favored candidate 
for election because of his large 
credit union shareholdings. He 
would, however, have only one vote 
in the election, and I would hope and 
trust that he would not be elected 
if his reason for running was mere- 


ly to protect and exploit his own 
savings. 
Credit Ratings Confidential 

“The only way your investor 
could determine the credit ratings 
of the credit union borrowers would 
be to become a member of the credit 
committee, or the credit investigat- 
ing officer or employee of the credit 
union, It is notable, however, that 
consumer loans are found to be 
among the safest of investments 
and that credit unions are required 
to maintain generous reserves for 
the few bad loans that may devel 
op. 

“We agree with you that the in- 
vestor, as such, who may happen to 
be in the credit union’s field of 
membership, should not be encour- 
aged to concentrate his investments 
in credit unions or in any one en- 
terprise. From the credit union’s 
own point of view we are happiest 
when the shareholdings are widely 
spread—one of the numerous ways 
credit unions serve the public in- 
terest is found in its spread of 
capital ownership and control 
among the people. 


Special Dividends 

“We are glad, though, when a 
member-investor so appreciates the 
service rendered by the credit union 
that he enlists a sizeable part of his 
resources in the credit union. He is 
in fact making an investment that 
is not only sound and well-paying, 
as our history with very few excep- 
tions testifies, but also an invest- 
ment that provides society the spe- 
cial dividends that come from help- 
ing people enjoy greater and wiser 
buying power.” 





1M INDEPENDENT. 
THANKS TO THE 


CREDIT 
UNION. 


INDEPENDENC 
DAY. 





FRONT PAGE ITEM 


This cartoon appeared in the center of 
the front page of the Houston Post on 
March 2, 1956. 


9 





What About Scholarships 
To the School for Credit Union Personnel? 


UNION EMPLOYEE recently 

W. B. Tenney, registrar otf 

1 for Credit Union Person- 

l, expressing an earnest desire to 

n the school. His only prob- 

vas finances. He is 34 years old, 

has five children and his wife is ex- 

pecting a sixth child in September 

he school fee is $130 plus travel 

nd personal expenses. Was there 

any help available so that he too 
could benefit from this training? 

Fortunately, the answer is yes 

There is some help available 

through scholarships. Unfortunate- 

ly, there are many more deserving 

tudents than scholarships avail- 

able. However, the number of schol- 

arships to the school is growing 

ear. There are three kinds of 


ips available this vear 


903 Thein Peak Period 
THIS GROUP ADMITS 





IONS to the School for Cre 
yn Personnel are pouring 
the Organization and Educa 
department. July 9, 


the school, isn’t too 


opening 
far off. 
icknowledgement is being 
» each applicant to the school 
at person’s league is con- 
or reference or additional 
ation about the applicant 


Some pay all of the student’s ex- 
penses; others pay a share of them. 


1. CUNA Scholarships. Various 
leagues and credit unions have con- 
tributed to make these scholarships 
possible. A Scholarship Committee 
was set up in 1955 to award them to 
deserving students. Last year, six 
scholarships totaling $970 were giv- 
en. For information, write to W. B. 
Tenney, Registrar, School for Cre- 
dit Union Personnel, CUNA, Madi- 
son 1, Wisconsin. 

2. League Scholarships. The 
Kansas and Illinois leagues will be 
sending two students to the school 
this summer. Virginia and Connec- 
ticut will each send one student. 
Other leagues are becoming inter 
ested. For information, contact the 


STUDENTS TO THE C 


When between 10 and 15 applica- 
tions and references are accumu- 
lated, the Committee on Admissions 
takes over. It considers each appli- 
cant individually on these points: 

e Is he now in credit union work 
and or planning on making a ca 
reer in this field? Credit union peo- 
ple come first, before others in re- 
lated or outside fields are admitted 


managing director in your league 


3. Roy F. Bergengren Scholar- 
ship. This is awarded by the stu- 
dents themselves at the _ school 
through their committee. 
Funds are derived from a system 
of fines and from student dona- 
tions. To be considered for this 
scholarship, submit your name to 
the School for Credit Union Per- 
sonnel Committee. The class com- 
mittee selects recipients from a list 
of names submitted by the school 
committee. 


class 


Students planning on entering 
the school must send in a formal 
application whether they have been 
offered a scholarship or not. Se- 
cond and third year students need 
not re-apply. 


REDIT UNION SCHOOL 


e His age. If an applicant is near 
retirement age he naturally will not 
benefit the credit union movement 
by this training as much as a voung- 
er person. The school hopes to en- 
courage more younger people to be 
come career folks in the movement 

e The applicant's credit union ex- 
perience, occupational and educa- 
tional background. This helps the 


REVIEWING APPLICATIONS for admission to the School for Credit Union Personnel are (I. to r.) 
Yvonne Nieman; J. A. Colby; C. F. Eikel, Jr.; W. B. Tenney; C. O. Skorstad; J. O. Shipe; and 
J. F. Brady. Not shown are M. F. Gregory and Frank Graner. 
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chool plan its curriculum so stu 
dents will receive maximum benefit. 

After the committee has reviewed 
the applications, applicants are im- 
mediately notified whether or not 
they have been accepted. 

Formal applications from return- 
ing second and third year students 
are not necessary; once a student 
has completed the first year’s course, 
he may return to complete the next 
year’s course. If for some valid rea- 
son, he cannot return the next year, 
he will be given up to three years 
to complete his next year’s course 
at the school. 

The school’s three classes are li- 
mited to a joint total of 150 stu- 
dents. Early applicants stand a bet- 
ter chance of being accepted than 
later ones. The deadline for apply- 
ing is June 1. 


“Time” Credit Charges 
Held Illegal 


Two ALABAMA automobile buyers, 
suing a bank for a refund of usur- 
ious carrying charges on their in- 
stalment contracts, won a favorable 
decision in a U. 8S. Circuit Court of 
Appeals. Although nominally they 
had paid a “time” or credit price 
which can legally exceed the cash 
price by any margin), the Court 
found that “the real transaction 
was a sale at a cash price accompa- 
nied by a loan or extension of cre- 
dit,”” and that even though the cre- 
dit transaction was nominally be- 
tween the dealer and the buyers, the 
bank which participated in the 
whole arrangement and immediate- 
ly paid the dealer his full cash price 
for the cars bore the responsibili- 
ties which the law 
lender 
“Another result 


imposes on a 


* the Court 
pointed out, “would leave that vast 
number of persons who purchase 
equipment and vehicles on credit, 
the financing of which is pre-ar- 
ranged between the dealer and the 
bank or finance company, outside 
the pale of protection of the state 
and national laws against usury.” 


Consumer News 


Save The Pennies 

You Don’t have to be a hula dancer 
to shake a few pennies into your 
savings every pay day. By getting 
the “rhythm” of regular savings, 
you will soon be wiggling out of fi- 
nancial worries. Your savings will 
grow and grow. Like the hula danc- 
er’s grass skirt, one or two straws 
don’t mean much, but put many of 
them together and you really have 
something. 

By regular savings, in a few years 
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you will be able to have your own 
little “grass shack”, under the 
palms, and you can say Aloha, to fi- 
nancial troubles. 


Wise Men Say 
© Responsibilities gravitate to the 
man who can shoulder them—power 
flows to the man who knows how. 
Elbert Hubbard. 


Tough 

ONE MORNING while shaving, there 
came a loud cursing and swearing 
from the bathroom. The man’s wife 
called in and said, ‘““What’s the mat- 
ter, dear?” The male of the species 
growled—“My razor—it won’t cut.” 
“Well, don’t be silly, dear,” said the 
wife, “you mean to tell me your 
beard is tougher than linoleum?” 





coupon below. 


P. O. Box 431 
Madison 1, Wisconsin 


Gentlemen: 


Name 
Address 


City 





CUNA's 1956 Tour to Europe 


A three-day stay in Paris with visits to Versailles, Fontainebleau, Louvre 
and other places of interest is included in the itinerary of the 1956 CUNA 
European Tour. For evening enjoyment tickets have been reserved for the 
famous Follies Bergere and a special tour of Paris by night has been ar- 
ranged. Pictured above are members of the 1954 CUNA European Tour in 
front of the Arch of Triumph in the heart of Paris. 

The three-week tour scheduled from July 9 to 30 takes you to London, 
Paris, Rome, Florence, Milan, Lake Como, Lucerne, Heilbronn, Bonn and 
Copenhagen; highlighted by a visit to the Raiffeisen and Schulze-Delitzsch 
headquarters in Bonn, Germany, birthplace of the credit union idea. The 
cost is $979 which includes a round trip flight via TWA and SAS, accom- 
modations in standard hotels, two meals a day (a third meal to be pro- 
vided in some places), all tips, a six-day tour through Northern Italy, 
Switzerland and Germany by specially chartered deluxe motor coach and 
a variety of sight-seeing trips on each stop. For full details send in the 


CUNA World Extension Department 
CREDIT UNION NATIONAL ASSOCIATION 


Please send me full details on the CUNA Credit Union Tour to Europe 


Credit Union 











Many Of The Important Problems Of Our Credit Union 
Movement Are Solved After Long Hours Of Discussion 


urning The Midnight Oil 


icK,” said Karl Brandt, as 

D the credit union membership 
meeting broke up about 11 p. m., 
“How about coming over to my 
place for coffee? I’d enjoy talking 
about some of the broader aspects 
of our movement for a little 
while.” The meeting had been one 
of those “between annual meet- 
ing” education sessions and I had 
been invited as guest speaker. “I 
realize you fellows have a lot of 
ground to cover in a limited time, 
especially when you are talking 
to new members,” Karl continued, 
“so you can’t give the complete 
picture in one evening. For in- 
you mentioned just enough 
tonight about credit union mem- 
bers’ contribution to world peace 


stance, 


and brotherhood to get my interest 
up. I’ve been in this movement for 
a few years now, been on the board 
of directors and credit committee 
and guess I know the mechanics of 
redit union operation pretty fair; 
but this other aspect, the human 
values involved, the building and 
spreading of a wonderful principle 
and idea in such a well organized 
manner, this is really something 
when you stop to think of it. While 
| sat there tonight it all of a sud- 
den hit me. ‘Karl,’ I said, ‘there 
are a lot of other things in this 
movement beside the saving and 
lending of money.’ Oh, I guess I’ve 
really felt this side of it all along, 
but you know how it is—all of a 
sudden a thing will really come 
home to you. Look at all these 
folks in the hall tonight—sure it’s 
nice that they can get a loan at a 
reasonable rate of interest, but the 
really important thing is that in 
the credit union they have a tool 
with which they can help each 
other, and they do, and nobody 
makes a profit out of it.” 

“A tool with a long range value 
that gives a helping hand today 
while we continue to grow and 
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By R. A. Monrufet, Managing Director 


British Columbia Credit Union League 


spread so that tomorrow and the 
next day our influence will be felt 
in even broader fields—that’s a 
credit union.” 

Karl was wound up tighter than 
a clock spring on this credit un- 
ion philosophy tonight, there was 
no doubt of that. What had just 
tumbled out of him was probably 
the greatest number of words to 
come out in consecutive order in 
the past ten years. Needless to say 
we started up the road for tha 
cup of coffee and to talk for “a lit- 
tle while” as Karl put it—which, 
incidently turned out to be several 
hours. 

While we walked, I ran over in 
my mind some of the things we had 
covered during the meeting. Early 
credit union history and some of 
the pioneers. The need for a good 
organization. The individual cre- 
dit union. State and Provincial 
League. The Credit Union Nation- 
al Association. CUNA Mutual In- 
surance Society. A few statistics 
on the tremendous success of the 
movement in the past fifty years. 
Considerable detail on the benefits 
and operating procedure of the 
credit union itself. Then of course, 
I had touched on the philosophy, 
which was one reason I was now 
on my way for a cup of coffee. 

Well, Karl and I sat and philoso- 
phized way into the wee small 
hours and one of the things I was 
happy to tell him about was the 
way our horizons are spreading. 
Now that we are coming to ma- 
turity as a movement, great things 
are possible. Things which in the 
past we have only been able to 
dream about. The influence of the 
member, through his credit union, 
league and national association, 
now being felt on the national 
and international level. Liaison 
with. the national bodies of our 
Canadian and American co-opera- 
tives is being crystalized, and this 


tall CUNA voted to send a delegate 
to the international co-operative 
conference to be held in Paris, 
France, early in 1954. 

Through a well integrated move- 
ment we are able to make our in- 
fluence felt in world affairs and so 
a truly great and unselfish idea of 
brotherhood spreads—co-operation 
and self help minus the profit mo- 
tive. 

We said good night at 3 a.m. and 
I'll bet Karl had dreams that night 
—dreams of the future. I know I 
did—but then, of what is the fu- 
ture made, if not dreams? 

From: B. C. CREDIT UNIONIST 


Magazine Advertising 
Schedule 
THE FOLLOWING is CUNA’s maga- 
zine advertising schedule for the 
next few months: 


United States 
riMk: Ap:i! 9: May 14; June 11: and Septem 
ber 17 
U. S. NEWS AND WORLD REPORT April 
27; May 25; June 29; and September 28 
READER'S DIGEST: June and September 
LIFE April 16; May 28 June 25 and 


September 10 


Canada 

FINANCIAL POST: March 19, 17, 24, 31 
April 7, 21; May 5, 12, 19: June 2, 9, 16, 30 
July 14, 28; August 11, 18, 25; September 5, 
15, 29 

MONETARY TIMES: March; April: May 
June; July; August; September 

READER'S DIGEST ‘English and French) 
March; April; May: July; and September 

TIME: March 5, 19; April 2, 16, 30; May 
14, 28; June 4, 18; July 2, 16, 30; August 13; 
September 3, 17 

SATURDAY NIGHT: March 17, 31; April 
14; May 12: June 23; July 21: August 18: and 
September 15 

CANADIAN PRINTER AND PUBLISHER: 
April; June; and August. 

CANADIAN WEEKLY EDITOR 
May; July; and September. 


Free reprints of these advertise- 
ments are available in limited quan- 
tities from Magazine Advertising 
Department, CUNA Mutual Insur- 
ance Society, Madison 1, Wiscon- 
sin. 


March ; 
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New Wisconsin Fieldman 


EDWARD MUEH- 
LENBERG joined 
the field staff of 
the Wisconsin 
Credit Union 
League during 
March. 

While employ- 
ed for 8 years 
by the La Crosse 

Telephone Corporation as a line- 
man, central officeman, and pay- 
roll accountant, Mr. Muehlenberg 
heard about the LaCrosse Tele- 
phone Employees Credit Union. 
He joined it in 1948 because he was 
in need of a loan to purchase his 
wife a gift on their first wedding 
anniversary. 

During subsequent years Mr. 
Muehlenberg served La Crosse Tele- 
phone Employees Credit. Union as 
secretary and president of the 
board of directors and represented 
his credit union at all chapter meet- 
ings. In 1955 Mr. Muehlenberg 
was elected vice-president of the 
La Crosse County Chapter of Credit 
Unions. 

Mr. Muehlenberg was born in 
Marshfield, Wisconsin, in 1927 and 
attended school in Rice Lake, Wis- 
consin, and Newport, Washington. 
From 1944-46 he served in the U. S. 
Navy. 

The hobbies of Mr. Muehlenberg 
are golfing, bowling, hunting and 
fishing. He has been active in the 
Community Chest and served his 
local union as financial secretary 
for five years. 

The Muehlenbergs 
daughters. 


have three 


New Ontario Fieldman 


JAMES J. TUR- 
LEY was appoint- 
ed field repre- 
sentative of the 
Ontario Credit 
Union League 
during March. 
Mr. Turley 
comes to the On- 
tario League 
with 26 years of 
experience in 
banking and auditing. For nine 
years he was with the Dominion 
Bank, then spent five years as audi- 
tor with an express company and 12 
years as field auditor for the Cana- 
dian Department of National Fi- 
nance, 

He first became interested in the 
credit union movement about 12 
years ago when Our Lady of Lour- 
des (Toronto) Credit Union asked 
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if he would help out with the books. 
Since then Mr. Turley has served 
this and other credit unions in vari- 
ous capacities. 

3orn in Trenton, Ontario, in 
1910, Mr. Turley received his edu- 
cational training at St. Jerome’s 
College, Kitchener, Ontario. There 
he participated actively in hockey, 
football, baseball, boxing and golf. 
He still plays golf but now takes 
only a keen spectator interest in the 
other sports. 

Mr. Turley is married and has 
one small daughter. 


CUNA Representative 
For Latin America 


JOSE ARROYO, 32, 
a native of Puer- 
to Rico, has been 
appointed repre- 
sentative of the 
CUNA World 
Extension De- 
partment in Lat- 
in America. 
Peru will be 
the center of 
World Extension 
activity in South America. With his 
headquarters in that country, Mr. 
Arroyo will be responsibie for as- 
sisting with the preparation of leg- 
islation, the organization of credit 
unions and the formation of leagues 
of credit unions. 

Mr. Arroyo has been assistant di- 
rector of the Bureau of Coopera- 
tive Development in Puerto Rico. 

A graduate in accounting and 
economics from the University of 
Puerto Rico, Mr. Arroyo also stud- 
ied at St. Francis Xavier Univer- 
sity, Antigonish, Nova Scotia, 
where he received the M. A. degree 
in economics and cooperation. 

Mr. Arroyo has been an active 
organizer and adviser of credit un- 
ions in Puerto Rico and has written 
several publications widely used by 
credit unions and cooperatives. 


New Ohio Fieldman 
Victor W. WEmM- 
LINGER of Co- 
lumbus has been 
appointed field 
representative 
for the Ohio 
Credit Union 
League effective 
March, 1956. His 
territory will be 
in the Central 
and South East- 
ern sections of the state. 
Immediately prior to joining the 
league staff, Mr. Wemlinger had 


been employed by the Columbus 
Dental Manufacturing Company. 
When the employees at that plant 
organized their credit union, 
Steeles’ Federal Credit Union, Mr. 
Wemlinger was elected president of 
the board of directors. Until the 
time of his resignation he had been 
the only person to hold that posi- 
tion In addition to the credit union 
activity at his place of employment, 
Mr. Wemlinger also held a position 
on the credit committee of Ohio 
Central Credit Union. 

Graduated from South High 
School, Columbus, in 1929, Mr. 
Wemlinger has worked for the 
Y. M. C. A., the City Engineer off- 
ice; and the U. S. Air Force, both 
as a civilian and as a regular mem- 
ber from 1944-1946. Mr. Wemling- 
er is married and the father of two 
sons. 


Here Is The Result Of 
Life Savings Insurance 
SAVINGS INCREASE. For many mem- 
bers, Life Savings provides the ex- 
tra push that gets them saving reg- 

ularly. 

Share balances stay high. Mem- 
bers borrow rather than lose life 
Savings benefits through withdraw- 
al of savings. 

Membership grows. Thousands of 
credit union members first joined 
to obtain Life Savings benefits. 

Loan volume rises. New mem- 
bers are new borrowers. Older mem- 
bers ask for loans instead of with- 
drawal slips. 

Credit union prestige grows. 
Members appreciate and talk about 
the needed life insurance they get 
at no extra cost. This is the best 
type of public relations. Life Sav- 
ings not only brings you new mem- 
bers; it also makes better members 
out of old members. 


I'd like to be a could-be 

If | could not be an are, 

For a could-be is a may-be 

With a chance of touching 
par. 

I‘d rather be a has-been 

Than a might-have-been, by 
far, 

For a might-have-been has 
never been, 

But a has-been was an are. 


—Printopics 


Wit and Wisdom 


** To err may be human, but 
admit it isn’t. 





A Successful 
Membership Drive 


The board members of the Alsi- 
mag Credit Union thought it was 
about time to increase their mem- 
bership, so plans were made to have 
a membership campaign. 

They decided, in order to create 
a little interest, to select five girls 
as candidates for “Miss Alsimag 
Credit Union” and a point system 
was worked out with the girl with 
the most points being crowned 
“Miss Alsimag Credit Union.” The 
point system was set up as follows: 
25 points for each new member, 


| FROM 


| BY 


El Watkins 


15 points for each increase in pay- 
roll deduction, 50 points for each 
$100 of cash deposits. 

At the end of the five-week 
drive, a picnic was given for all 
members of the credit union. The 
climax of the membership drive 
was the crowning of the queen at 
the picnic with the honors being 
done by V. Lamar Eaker, manag- 
ing director of the Tennessee Cred- 
it Union League. The queen was 
presented an orchid corsage, a sil- 
ver vegetable bowl and the crown 
made of yellow rosebuds. There 
were prizes for all the runners-up. 

The result of the drive’ was an 
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The subject of putting over the credit union idea to our 
children was under discussion with the league fieldmen visiting 
CUNA the other evening, Jerry Peters (Illinois), after admit- 
ting similar trouble, said he sent his boy a letter which helped 
considerably. The boy liked the letter— transferred an other 
account to the credit union— and has taken pride in his member- 
ship. I very much wanted to see this letter, Here is a copy. 
Perhaps you can use it, 


Hoe ts. £3, 


AMERICAN-UNITED CAB ASSOCIATION 
CREDIT UNION 


ving members and employees of the 


3123 North 


American United Cab Association 


Clark Street 


Telephone EAstgate 7-616) 


Cureaco 14, Itirmors 


‘ 
t 


. 
i 


S a membership and pass book to our 
Since this is your Graduation Day, and 

e embarking on a new phase of your life, 
itting to extend to 


you all the benefits 


n membership. 


ns are like a team; people pooling their 
1 other at a low cost, and getting in 
fair dividend. This all being besides 


‘ 
|. 


accomplished through these means. 


Nigh Sehool and hizher education, 


mplishments of team work will be ever 
t experience of teamwork is the family 
the Mother, Father and children all take 


life. 


important part, so it is in social, business, and school 


Aeep bright and foremost your quest for knowledge 
and experience, so that you may be well equipped to face 
whatever problems may arise in the future. Through your 
efforts in this direction follow mental and physical health 


and well 


being, you become an integral part of society, 


a factor in building the community, city, state and nation 
to a better place in which to live, work, and prosper. 


ongratulations, son on this, a great day in your 
life and the dawn of a new era for you. 


Sincerely, 


DL 


increase of 235 members and an 
increase of $1,500 per week in pay- 
roll deductions. Certainly this was 
five weeks well spent and a job 
well done. This just didn’t happen. 
It took some planning and a lot of 
work. 

Tennessee Credit Union League 


How 
Loan Protection Insurance 
Helps Your Credit Union: 


1. Fewer losses! loans of insured 
members who die or are totally and 
permanently disabled are paid. 

2. Fewer heartaches! widows and 
disabled members can be told, 
“Don’t worry about that loan—it’s 
paid.” 

3. Quicker loan service! the cre- 
dit committee has an easier job, 
with the death-and-disability risk 
removed. 

4. More loans! members prefer to 
borrow where their loans are in- 
sured. 

5. More members! loan protec- 
tion insurance gets talked about. 
builds interest in the credit union. 

6. Stabilized assets! members bor- 
row oftener, withdraw savings less. 

From CUNA Mutual Booklet LP-1 


Animal Kingdom Advice 
A HEN is not supposed to have 
much common sense or tact, yet 
every time she lays an egg she 
cackles forth the fact. 

A rooster hasn’t got a lot of com- 
mon sense to show, but nonetheless 
most roosters have enough sense to 
crow. 

The mule, the most despised of 
beasts, has a persistent way of let- 
ting folks know he’s around by his 
incessant bray. 

The busy little bees they buzz; 
bulls bellow and cows moo; the 
watch dog barks; ganders quack; 
doves and pigeons coo. 

The peacock spreads his tail and 
squawks; pigs squeal and birds 
sing, and even snakes have got the 
sense to hiss before they sting. 

But man, the greatest master- 
piece that nature could devise, will 
often stop and hesitate before he’ll 
advertise. 

Now don’t you think it is high 
time for credit union folks to crow? 
We think they have done as fine a 
job as anyone we know. 

Don’t be afraid to advertise all 
the services you can give, once they 
understand it all they’ll thank you 
as long as they live. 


—Elmer E. Ball, Interstate Employees Credit Union 
Dubuque, lowa 


The Credit Union Bridge 





What About It? 


Write us about your credit union problem or 


your version of the problems and answers that follow 


Membership for a Loan 
What should be the attitude of the 
Credit Committee toward a new 
member who joins just for the pur- 
pose of making a loan? 

ANSWER: 

Some persons on Credit Commit- 
tees feel prejudice against the per- 
son who refuses or neglects to join 
the credit union until he needs a 
loan. Although this attitude on the 
part of the committee is under- 
standable, credit should not be de- 
nied on this basis. The new, but 
tardy member affords a_ splendid 
educational opportunity to demon- 
strate the value of credit union serv- 
ice. He may develop into another 
staunch and enthusiastic supporter. 


False Statements 
Should the credit committee be 
concerned with the false presenta- 
tions of the purpose, by a member 
on a loan application? 
ANSWER: 

If a member of a credit union 
falsely submits the purpose of the 
loan, it should be a matter of gen- 
uine concern for the credit com- 
mittee. Such instances should be 
studied carefully for the reason. 
It is also advisable for the commit- 
tee to analyze its own attitude to- 
ward the members. Why did the 
committee not enjoy the complete 
confidence of the member? Has 
the committee acquired a reputation 
for being too severe? Is there a 
laxness in investigating the loan 
applications that tempts members 
to falsify the real purpose for 
which the loan is desired? If full 
faith, trust, and service are avail- 
able, this will not happen. How- 
ever, this should not be the reason 
for rejection of the loan. Each ap- 
plication should be weighed on its 
own merits and a complete review 
of the facts should be made by the 
committee. 


Co-Maker Liability Limit 
Does the Board of Directors have 
the authority to limit co-maker 
liability? 

ANSWER: 

The board of directors, by reso- 

lution, may limit the amount of lia- 
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bility of any member. However, it 
is better to leave this decision in 
the hands of the Credit Committee. 

In approving co-maker loans, the 
Credit Committee should carefully 
analyze the contingent liability of 
both maker and co-maker as set 
forth on the individual share and 
loan ledger. For the convenience of 
the Credit Committee, some credit 
unions find it necessary to record 
contingent liability of the members 
on separate cards that are at all 
times conveniently available to the 
committee for study. 


Provident or Productive 
When using the terms “provident 
or productive purpose”, what is 
meant? 

ANSWER: 

In credit unions the term “provi- 
dent and productive purpose’’, when 
used in appraising a loan applica- 
tion, means—will the loan be bene- 
ficial to the applicant? 


Retirement Plan Eligibility 
Who may participate in the CUNA 
Retirement Savings Plan? 

ANSWER: 

The field of participation shall be 
limited to employers and employees 
of the Credit Union National Asso- 
ciation, the CUNA Supply Coopera- 
tive, the CUNA Mutual Insurance 
Society, leagues and credit unions 
affiliated with the Credit Union Na- 
tional Association, and insurance 
corporations or societies selling in- 
surance policies exclusively to cre- 
dit unions so affiliated and the 
members thereof. 


Chronic Borrowers 
What can be done for chronic bor- 
rowers and should we allow them 
to continue to borrow from the 
credit union? 
ANSWER: 

Unfortunately, there are certain 
members for whom credit seems to 
hold a peculiar and permanent fas- 
cination. Their needs and enjoy- 
ments of life seem constantly to 
exceed their income and they de- 
velop a chronic habit of being in 
debt continuously, sometimes to the 
detriment of their own personal 
welfare. 


There should be no objection to 
the member who frequently or re- 
peatedly is obliged to seek credit 
for legitimate reasons. On the 
other hand, the purpose of the cre- 
dit union is to improve the finan- 
cial condition of the members and 
there is some need for concern 
about the members who carelessly 
or needlessly remain in debt. Such 
chronic borrowers require thought- 
ful consideration by the credit com- 
mittee and every effort should be 
made to help the member correct 
his habits. The committee should 
help him plan his financial future, 
and to learn to live within his in- 
come. The use and development of 
a budget plan using a financial 
worksheet can be very helpful in 
dealing with members falling into 
this classification. 


Pig in a Poke 

WouLp You Buy a pig in a poke? 
Certainly not. Neither should you 
accept a loan “sight unseen.” Be 
sure that the loan you get is best 
suited to your needs, low in cost, 
with loan protection, and with no 
hidden charges. You get all these 
things in a credit union loan. 


St. Louis Mutual Credit Union, St. Louis, Mis 
souri. 


If. your Credit Union 
has paid employees... 


send for this 
free booklet, 


“A Retirement 
Program for Credit 
TC dc) i 


You can improve your employees’ se- 
curity, morale and performance through 
this tax-exempt retirement plan de- 
signed for credit unions and approved 
by the U. S. Internal Revenue Service 


Mail the coupon today! 


> ad 


di 
CUNA RETIREMENT SAVINGS FUND 
FILENE HOUSE, MADISON 1, WISCONSIN 








Please send us the free booklet and application form 
NAME 
CREDIT UNION 


ADDRESS 














182 New Credit Unions 
Reported During March 


By W. B. TEIMNEY, ASSISTANT DIRECTOR, ORGANIZATION AND EDUCATION 


HERE WERE 182 new credit un- 
T ions reported during March. 

The fiscal year goal set for the 
1956 Drive is again 2200. 

Top league for the month was 
California with 17 new credit 
Texas and Ontario tied 
for second place with scores of 15 
Michigan finished in third 
place spot with a score of 14. New 
York rounded out the leading five 
leagues with a score of 12. 

The new junior members of the 
One-or-More-Each-Month Club are: 
Alabama, Arizona, Colorado, Con- 
necticut, District of Columbia, 
Georgia, Idaho, Indiana, Iowa, Kan- 
sas, Kentucky, Louisiana, Maine, 
Massachusetts, Minnesota, Missis- 
sippi, Montana, New Jersey, New 
Mexico, North Carolina, Oklahoma, 
Oregon, South Carolina, Tennessee, 
Washington, Wisconsin, Wyoming, 
Hawaii, Puerto Rico, British Co- 
lumbia, Quebec, and Jamaica. The 


unions 


each. 


senior members of the club (Cali- 
fornia, Ohio, Texas, Illinios, Michi- 
gan, Florida, Missouri, Ontario, 


What a wonderful help 
that new credit union is! 


Pennsylvania, New York, Louisi- 
ana, and New Jersey) each added 
another month to their string, and 
we sincerely hope that they will be 


able to retain that fine record 
throughout the new fiscal year. 

There have been a total of 29 
credit unions organized by 20 Di- 
rectors and 2 Alternates at the end 
of March. 

The final report of the 1955 Vol- 
unteer Organizers Contest is com- 
plete. There were 115 new credit 
unions organized by 39 contestants. 
Mr. Keith Nosack, of the Jordan 
Credit Union of Midvale, Utah, is 
the winner of first place. He orga- 
nized 14 credit unions. Mr. L. P. 
Davis, of Dallas, Texas, finished 
second with a score of 12. Mr. A. 
R. Parsons, of Arizona and Mr. R. 
D. Leininger, of Kentucky, made 
respective scores of 6 and 5. 

The 1956 Volunteer Organizers 
Contest is already under way, and 
we have 12 contestants who have 
entered their names. Six of these 
contestants have reported a total 
of 6 credit unions in the first month 
of the new contest. 

(For Volunteer Organizers’ 
Contest rules see page 18.) 


Wit and Wisdom 
ee If you are thin, the doctor says, 
“Don’t eat fast.” If you are fat, he 
says, “Don’t eat. Fast.” 


STATISTICAL REPORT 


AS OF MARCH 31, 1956 


WESTERN DISTRICT 
1956 1955 W. G. Lonergan, Washington, 


District Standings 


Mar. Mar. Fiscal Fiscal 
"S56 ‘55 Year Year Montana 
>| 1 1 51 California 
0 Hawaii 
Utah 
Arizona 
Idaho 
Wyoming 
Colorado 


O & E Committee Member 
7 4 


Delaware 
Maryland 
West Virginia 


17 15 17 


Wisconsin 


1 : 
Michigan 14 17 


Indiana 4 


Illinois 8 19 


7 CENTRAL DISTRICT 
Glenn R. Coutts, Michigan, 
O & E Committee Member 


Clifford Way, Ontario 
Frank Beard, Virginia 

O. L. Cannon, Texas 
William Corl, Ohio 

Harry Karel, Michigan 
Jack L. Kent, California 
Wilbur M. Richards, Ohio 

1 ‘ Frank Williams, Montana 

14 Mrs. Lillian Bigman, Louisiana 
4 9 Laurence Cockburn, Ontario 
8 Francis J. Genotte, Illinois 


SOUTHERN DISTRICT 


Henry Claywell, Florida, 
O & E Committee Membe 
a 


id 
ida ’ } 


Oklahoma 
ourmliaAna 

B.S. America 

Canal Zone 

Dom. Republic 

Dominica 


rgin Islands 


NORTHEASTERN DISTRI 


L. B. Kilburn, Connecticut, 
O & E Committee Member 
New York 12 10 


Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


16 


New Mexico 
Oregon 
Washington 
Alaska 
Nevada 


CANADIAN DISTRICT 
J. L. Thompson, Manitoba, 
O & E Committee Member 
Nova Scotia 2 0 
B. Columbia 0 
Ontario 
Quebec 
Alberta 
Manitoba 
New Brunswick 
Newfoundland 0 
P. E. Island 0 


Saskatchewan 0 


MIDWESTERN DISTRICT 
W. O. Knight, Jr., South Dakota, 
O & E Committee Chairman 
Kansas 4 1 2 
North Dakota 0 1 
South Dakota 0 l 
Minnesota Q 3 ; 
lowa 1 
Missouri 7 
Nebraska 0 


EASTERN DISTRICT 
Joseph A. Moore, Pennsylvania, 
O & E Committee Member 
Virginia 2 
Ohio ® 
Dist. of Col. 0 
Pennsylvania 
New Jersey 


1955 National Director 


Honor Roll 
H. M. Cawley, Colorado 
Cc. O. Cherry, Colorado 
R. T. Lagerman, Colorado 
Karl V. Nilsson, Idaho 
Lauren Plummer, Kansas 
Lloyd V. Richmond, Montana 
Joseph A. Flannery, New Jersey 
Oliver K. Palm, New York 
Dr. E. Dean Anderson, Oregon 
James J. Girvan, Pennsylvania 
W. O. Knight, Jr., 5S. Dakota** 
John L. Quinlan, Texas (A) 
Kar! Little, Utah** 
Myron Steele, Utah (A) 
Rex J. Winchester, Utah 
Frank Beard, Virginia 
A. J. Kuehl, Washington 
W. G. Lonergan, Washington 
Lloyd R. Mansfield, Washington 
E. E. McElvain, Washington 


Harry M. Daley, New Brunewick } 


Rene Lachapelle, Quebec 
** Part-time employee 
(A) Alternate director 


1955 Volunteer 
Organizers Contest 


Keith Nosack, Utah 
L. P. Davis, Texas 
Parsons, Arizona 
. Leininger, Kentucky 
Bone, Texas 
Pratt, California 
John Quinlan, Texas 
Farle Reed, Ontario 


Ernest Glanville, Kansas 

J. L. Hansknecht, Michigan 
Robert Heck, New Jersey 

J. Hullen, California 

Rene Lachapelle, Quebec 
Arthur L. Moen, Washington 
James R. Taylor, Montana 
G. R. Beidler, Pennsylvania 
0. F. Burgdorf, Texas 

Ivan Dergouseff, British Columbia 
Joseph Dermenstein, Louisiana 
R. W. Eckard, Ohio 

C. D. Fleming, Louisiana 
Richard Franzen, Utah 
Edward W. Hickey, Maryand 
Roy Hollihan, Florida 
Beeman Jones, Texas 

Harry Lowrey, Louisiana 
Chester Mercer, Illinois 

Paul L. Moore, Kentucky 

J. W. Nabours, Louisiana 

F. A. Olander, Louisiana 
Robert Parker, Louisiana 

Roy B. Schaefer, Louisiana 
Rudolph Stahl, Louisiana 
Ivor Trapolin, Louisiana 

C. Y. Voight, Louisiana 

Dr. Raymond Witte, Louisiana 
Guy L. Woolley, Louisiana 

W. C. Wylie, Texas 


1956 Volunteer 
Organizers Contest 


John Quinlan, Texas . 
Robert H. Brown, Louisiana 
O. F. Burgdorf, Arkansas 
Wilbur M. Richards, Ohio 
Mts. Dorothy Walk, Louisiana 


Srerorrter 
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The Credit Union Bridge 





Founders Club 


New Members 


SINCE OuR LAST report the follow- 
ing new members have been ad- 
mitted to the Founders Club: 


Mr. Philip R. Conrad, Carpenters Local 2398 
Federal Credit Union, San Diego, California. 

Mr. Don Parham, Fibre-Can Employees Cre- 
dit Union, Portland, Oregon. 

Mr. Thomas J. Patry, Holy Cross Credit Un- 
ion, Ltd., London, Ontario. 

Mr. Lewis D. Pring, Bay City Municipal 
Federal Credit Union, Bay City, Michigan. 

Mr. Leonard Schemanske, Dairymen’s Fed- 
eral Credit Union, Detroit, Michigan. 

Mr. Gerald Hall, Gallagher Columbus Fed- 
eral Credit Union, Royal Oak, Michigan. 

Mr. Douglas Ross, Public Service E. D. Fed 
eral Credit Union, Plainfield, New Jersey. 

Mr. Donald Hershey, Sterling Enterprises 
Federal Credit Union, Morgantown, West Vir- 
ginia 

. Wesley R. Smith, Sheet Metal Workers 
312 Federal Credit Union, Salt Lake 


Paul Hoiland, 
Union, Dallas, Texas 
Mr. John D. Peifer, Magee Employees Fed- 
eral Credit Union, Bloomsburg, Pennsylvania. 

Mr. John Turek, Jr., A. E. Tile Workers 
Federal Credit Union, Lansdale, Pennsylvania. 

Mr. Jake H. Frantz, Roanoke VARO Federal 
Credit Union, Roanoke, Virginia. 

Mr. Kenneth L. Adam, Hartford Machine 
Screw Employees Federal Credit Union, Hart- 
ford, Connecticut. 

Mr. John A. Robinson, Hartford Firefighters 
Federal Credit Union, Hartford, Connecticut. 

Mr. Guy L. Woolley, St. John’s Parish Fed- 
eral Credit Union, Shreveport, Louisiana. 

Mr. Kenneth N. Nelson, Social Security Fed- 
eral Credit Union, San Francisco, California. 

Mr. John D. Taylor, Travis Air Force Base 
Federal Credit Union, Travis Air Force Base. 
California. 

Mr. Roland K. Farlow, Ammonet Federal 
Credit Union, Seal Beach, California. 

Mr. Sidney L. Eisenberg, Social Security 
Federal Credit Union, San Francisco, Califor- 
nia. 

Mr. R. A. Holderaft, Sierra Pacific Federal 
Credit Union, Reno, Nevada. 

Mrs. Mary O’Brien, Perpetual Help Credit 
Union, Victoria, British Columbia. 

Mr. George B. Potts, Nashville Post Office 
Credit Union, Nashville, Tennessee. 

Mr. James H. White, Security Employees 
Credit Union, Boston, Massachusetts. 

Mr. Merton Bardell, Galchutt Farmers Un- 
ion Credit Union, Galehutt, North Dakota 

Mr. Gerhard MHuetzenroeder, Jamestown 
Farmers Union Credit Union, Jamestown, 
North Dakota. 

Mr. Jerry Rhone, Jr., Bismarck A. F. of L 
Credit Union, Mandan, North Dakota. 

Mr. Walter G. Jauer, Corpus Christi Telco 
Federal Credit Union, Corpus Christi, Texas. 

Mr. C. C. Roark, Neches’ Employees Fed- 
eral Credit Union, Port Neches, Texas. 

Mr. C. A. Wollard, Texas Federal Credit Un- 
ion, Dallas, Texas 

Mr. Bernard Nudd, 
Amplex 
Michigan. 

Mr. R. D. Leininger, U.S.P.H.L.E. Federal 
Credit Union, Lexington, Kentucky. 

Mr. Henry Phoenix, Monmouth County 
Teachers Federal Credit Union, Asbury Park, 
New Jersey 

Mrs. Edna Jean Dreier, Naval Air Station 
Federal! Credit Union, San Diego, California. 

Mr. Paul L. Raum, Social Security Federal 
Credit Union, San Francisco, California. 

Mr. Marvin Sunderland, Great Falls U. S. 
Employees Federal Credit Union, Great Falls, 
Montana. 

. John A. White, Providence Postal Em- 
Credit Union, Providence, Rhode Is- 


. Henry L. Paine, Brown & Sharpe Em- 
ployees Credit Union, Providence, Rhode Is- 
land. 

Mr. John J. Burke, Sr., Universal Winding 
Credit Union, Cranston, Rhode Island. 

Mr. Franklin D. Read, Jr., Fairlawn Credit 
Union, Pawtucket, Rhode Island. 

Mr. Clovis H. St. Germain, Pettaquamscutt 
Credit Union, Wakefield, Rhode Island. 

Mr. Joseph Battey, Brown & Sharpe Em- 
ployees Credit Union, Providence, Rhode Is- 
land. 

Mr. Robert Lemon, Oregonian Employees 
Federal Credit Union, Portland, Oregon. 

Mr. Steve Halas, St. Margarets Parish Fed- 
eral Credit Union, Cleveland, Ohio. 

Mr. Edward A. Newcombe, Marwell Em- 
ployees Credit Union, Vancouver, British Co- 
lumbia. 


Dalias Teachers Credit 


Dodge Truck Forge & 
Federal Credit Union, Van Dyke, 
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Mr. Hubert Manzitti, Al! Saints Credit Un- 
ion, Chicago, Llinois. 

Mr. Al Stulga, Sherwin-Williams Credit Un- 
ion, Chicago, Illinois. 

Mr. William Dickerson, AlMance Federal Cre- 
dit Union, Washington, D. 

Mr. D. K. Gemmill, a 191 Carpenters 
Federal Credit Union, York, Pennsylvania. 

Rev. Victor T. Suren, St. Francis de Sales 
Credit Union, St. Louis, Missouri. 

Mr. L. Bonderefsky, Grand Centra! Terminal! 
Employees Federal Credit Union, New York 
17, New York. 

Mr. Frank J. Myers, Long Island City Postal 
Employees Federal Credit Union, Long Island 
City, New York. 

Mr. Robert H. Brown, D.M.L. 
Union, New Orleans, Louisiana. 

Mrs. Dorothy Walk, New Orleans Teachers’ 
Credit Union, New Orleans, Louisiana. 

rs. Gerard Bergeron, St. Antoine Federal 
Credit Union, New Bedford, Massachusetts. 

Mr. Andrew Karvis, Northwestern Leather 
Employees Federal Credit Union, Sault Ste 
Marie, Michigan. 

Mr. Nick Gerrish, Northwestern Leather Em- 
ployees Federal Credit Union, Sault Ste. Marie, 
Michigan. 

Mr. Carl Modine, Northwestern Leather Em 
ployees Federal Credit Union, Sault Ste. Marie, 
Michigan. 

Mr. Clyde Vadnois, Cliffs Dow Employees 
Credit Union, Marquette, Michigan. 

Mr. Robert E. Hofman, Ford Dearborn Fed- 
eral Credit Union, Dearborn, Michigan. 

Mr. Kem Yet Kang, KRR Federal Credit 
Union, Kahului, Maui, Hawaii. 

Mr. Paul F. White, HAL Federal Credit Un- 
ion, Honolulu, Hawaii. 

r. E. G. Collier, Hawaii Teamsters Federal 
Credit Union, Honolulu, Hawaii. 

Mr. Howard Takenaka, Oahu Teachers No. % 

Federal Credit Union, Honolulu, Hawaii. 


Federal Credit 


Miss Mieko Arakaki, HT & T Federal Credit 
Union, Hilo, Hawaii. 

Mr. F. G. Aganus, Paauhau Federal Credit 
Union, Paauhau, Hawaii. 

Mr. Y. C. Akana, Hawaii County Employees 
Federal Credit Union, Hilo, Hawaii. 

Mr. Charles Gilmartin, HAL Federal Credit 
Union, Honolulu, Hawaii. 

Mr. William Ishida, Kona Community Fed- 
eral Credit Union, Kona, Hawaii. 

Mr. Sidney Blitz, H & K Credit Union, New 
York City, New York. 

Mr. George Allen, [ron and Steelworkers 
Credit Union, Birmingham, Alabama 

Mr. James T. Corder, Tuscaloosa Credit Un- 
ion, Tuscaloosa, Alabama. 

Mr. Bill L. Shariett, Alabama Centra! Credit 
Union, auc" Alabama. 

Mr. C. Philipp, Hollingsworth and Whit- 
ney TAL. Credit Union, Mobile, Alabama 

Mr. Charles Zenk, Toledo Machine & Too! 
Federal Credit Union, Toledo, Ohio. 

Mr. Carmen Tobia, Bloomfield Postal Fed- 
eral Credit Union, Bloomfield, New Jersey 

Mr. Benjamin W. Hill, St. James A. M. FE 
Federal Credit Union, Newark, New Jersey 

Mr. Albert Rushton, CUNA (Hamilton) Cre- 
dit Union, Hamilton, Ontario. 

Mr. A. W. McKay, O. N. R. Employees & 
Community (Englehart) Credit Union, Engle- 
hart, Ontario. 

Mr. Stanley G. Burch, Altoona VA Hospital 
Federal Credit Union, Altoona, Pennsylvania. 

Mr. Abraham Deutsch, Social Security Fed- 
eral Credit Union, San Francisco, California. 

Mr. Dave Reiman, 8. V. Federal Credit 
Union, Red Bluff, California. 

Mr. Alexander Lamont, Rosemount Credit 
Union, Montreal, Quebec. 

Mr. William M. O’Brien, Security Employees 
Credit Union, Boston, Massachusetts. 

Mr. Harold Knedler, Henry County Credit 
Union, Mt. Pleasant, Louisiana. 


Sharing A Good Idea 


How Gerald LeMay Organized A Credit Union 


I JOINED the credit union back in 1936 because I wanted to save 
money and, like everyone else, borrow money the easy way. 


After my return from overseas duty in 


1945 I resumed my 


membership in our company credit union with the idea of in- 
creasing my shares since I was going to be married. It was also 
at this time that I became more active in our own credit union 
and told new employees about it. The treasurer asked me to take 
over the Education Committee and from then on | worked. 
Seeing a good thing and having others share in it with you 
becomes a good deed, and one evening at a V. F. W. meeting | 


got to talking credit union with a few of my buddies. 


I was sur- 


prised to learn that their shop did not have one. | told them that 
if they were at all interested, I would help them ail I could in 
organizing a credit union and suggested that they talk it up 


among their fellow employees. 


To aid them in their effort | 


typed out two cards giving the highlights about credit unions. 
In the meantime | wrote to the Regional Office of the Bureau 
of Federal Credit Unions and they sent me further information, 


which | turned over to my buddies. 


A meeting was then arranged 


with the employees. The league managing director attended, and 


from then on we went to town. 


For the second meeting I asked the managing director to 
show the credit union film, and that really hit home. 

Like everyone else these days I do not have too much spare 
time, but gladly took the time so that my neighbors could have 


the same advantages as I. 


A short time ago we three were again at a V. F. W. meeting 
and again the discussion was credit union—only this time they 
were telling me of their activities in their newly formed credit 


union. 


I have a feeling of proud satisfaction in having helped a lot 
of people in that newly formed credit union and many of you 
can attain that same feeling. At every opportunity you get, talk 
up your credit union, and help your friends and neighbors to 


enjoy a credit union of their own. 








No Hidden Charges 


HE DEBATE AS TO whether a 

credit union charges a rate of 

interest higher than is obtain- 
able elsewhere is academic. In prac- 
tice it has no real significance be- 
cause two important factors confuse 
the issue, viz. 

1) There are many methods ot 
computing interest, such as, sim- 
ple and compound, normal and ef- 

ve, scientific or yield rate, 
premium and discount rates, to 
name the more common terms, and 
there is a marked degree of differ- 
ence in dollars in each method used 
where the same rate is quoted. 
Conversion of varying rates to 
common grounds is far too compli- 
cated for the average borrower. 

2) Some financial institutions 
charge a borrower with costs other 
fhan interest; in fact these extra 
costs may be greater than interest 
itself 

I suggest the whole argument 
about interest rates would fall to 
the ground if credit unions were 
more active in promoting good will 
along the following lines: 

1) Credit unions should adver- 


tise, spread the word if you will, 
that they only charge interest, low 
interest, that’s all! No hidden 
charges, no carrying charges, no 
service charges, no bookkeeping 
charges, no compulsory insurance 
charges, etc., etc., etc. 

(2) Credit unions should be able 
to advise prospective borrowers how 
much a loan will cost the borrower 
in dollars, pointing out to the bor- 
rower that his only cost is interest. 
At the same time credit unions 
should be able to determine for the 
borrower the total cost (interest, 
carrying charges, etc.) he will pay 
by borrowing from another finan- 
cial institution (when sufficient 
facts are known). Comparable re- 
sults will thus be furnished the ber- 
rower in terms of dollar cost, a 
concept he can easily understand. 

Although a credit union may ex- 
ist separate and apart from the 
member’s employer, it is doubtful if 
it could exist with only 1% interest 
income, Why? Because it would not 
make any money. The average cred- 
it union is partially subsidized by 
free services, rents, stationery, etc. 


how much TROUBLE 
will your family inherit? 


You can leave your family deep in trouble 
when you die. Or you can get rid of their 
worst troubles right now, by taking out or- 
dinary life insurance. It’s not so hard to fig- 
ure out what they will need: 
CLEAN-UP FUND— Your insurance 
should provide money to pay your last ex- 
penses and other bills that arrive after 
your income is gone. It usually takes about 
$1,000 plus two months’ pay to wipe the 
slate clean. 


READJUSTMENT—You should also pro- 


WHAT'S THE MINIMUM 
FOR MY FAMILY? 


If you leave your family less than «a 
year's pay, they will have 

trouble getting by. If you have « 
mortgage, or children to educate, 

they will need more 

Don’t underestimate: $1,000 may 
sound like a lot of money, but it will 
barely cover funeral bills. If you 
have only $1,000 of permanent life 
insurance, you are under-insured 


vide money to keep your family alive 
while they find ways to support them- 
selves. They may have to move, arrange 
for care of children, locate jobs, or settle 
a hundred difficult problems. Leave them 
at least six months’ income to put them on 
their feet. 

Social Security will help, but it won’t pro- 

vide enough to live on. Ask CUNA Mutual’s 

Counselling Service to show you how a life 


insurance policy can make up the difference. 
No charge or obligation for this service! 


Please send me a 
counselling form. | 
would like some 
free advice about 
my life insurance. 


a Please send me the 
complete rate sched- 
ule. 


ADDRESS 


please print carefully 
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MADISON, WISCONSIN e 


Cuna Mutual Insurance Society 


HAMILTON, ONTARIO 


DATE OF BIRTH 


Its salary level to paid employees on 
the whole is low. With all of these 
benefits it would appear that a 
credit union should make lots of 
money. Does it? No. Why? 
Because its interest costs are low. 
Just 1° interest—that’s all! 


—H. F. Moffitt, TEXAS CREDIT UNION LEAGUE 
BULLETIN 


Wise Men Say 
ee Your reputation can be dam- 
aged by the opinion of others. Only 
you yourself can damage your 
character. 


Too Many To Lick 
JOE: Why does an editor always 
call himself ‘we’? 
Moe: So he can print what he 
likes and the readers will think 
there are too many of him to lick. 


Volunteer Organizers’ 
Contest Rules 


1. You may enter the CUNA Volunteer Organ- 
izer Contest if you are a credit union member 
The only restriction is that you may not enter 
if your regular employment involves responsi- 
bility for organizing credit unions. Employees 
of the Credit Union Nationa! Association, and 
its affiliates, the Credit Union Leagues and 
supervising agencies are excluded 

2. The annua! contest begins each March 1 
and ends the following February 2%. 

3. The winner is the contestant who organ- 
izes the most credit unions in that period. 

4. To enter the contest, write a letter or 
postcard to the Managing Director, Credit Un- 
ion National Association, Box 431, Madison, 
Wisconsin. Tell him you want to enter, give 
your name and address and the name of the 
credit union you belong to. You will be sent a 
Volunteer Organizers Kit, which will help you 
in your efforts. If you have already organized 
some credit unions during the current contest 
year, list them. You can enter the contest any 
time during the year 
5. Each time you organize a new credit un- 
ion, please notify the Managing Director of the 
Credit Union National Association. 

6. You are not limited to your own home 

state, province or territory in setting up credit 
unions. You can count any credit union you 
have organized anywhere, as long as it is char- 
tered under a recognized credit union law. It 
must be organized by you in person, not by 
mail or by proxy. 
7. At the end of the contest year (February 
28) send in a complete list of all the credit un- 
ions you have organized. The books are kept 
open for an extra month (until March 31) so 
that all contestants may complete their rec- 
ords. 


AWARDS: 


The winner. First prize goes to the contest 
ant who has organized the most credit unions 
It consists of two awards: 

1. Choice of: A check for $100; tuition fully 
paid (value $130) to the Schoo! for Credit Un- 
ion Personnel on the University of Wisconsin 
campus; a Lord Elgin or Lady Elgin wrist- 
watch, suitably engraved 

2. Choice of: Expenses to attend the CUNA 
annual meeting; expenses to attend the Schoo! 
for Credit Union Personnel 

(In each case, expenses means transporta- 
tion, room and meals.) 

In the event of a tie, a choice in group 1 wil! 
be awarded to each tied contestant. The choice 
in group 2 will be awarded to the contestant 
whose newly organized credit unions rate high- 
est in League affiliation, total Loan Protection 
Insurance contracts, total Life Savings Insur- 
ance contracts, total CREDIT UNION BRIDGE 
subscriptions, in that order. If after consider- 
ing all these factors a tie still exists, each tied 
contestant will get both prizes. 

The runner-up. Every contestant except the 
winner who has organized five or more credit 
unions will be awarded a check for $50 

The field. Every contestant who organizes 
one or more credit unions will be awarded his 
choice of “Crusade” by Roy F. Bergengren, 
“The Poor Man's Prayer” by George Boyle or 
“Credit for the Millions” by Richard Giles 

Sign up now! Write a letter or postcard to 
Managing Director, CUNA, Box 431, Madison 
Wisconsin. 


The Credit Union Bridge 





The new Underwood Sundstrand Credit Union 
Machine distributes cash... calculates 
amounts applicable to shares... posts 
ledgers and statements ... accumulates 
general ledger figures . .. computes 

and proves loan and share balances... 

and establishes the correctness of old balance 


pick-ups as well as posting to the correct 
account before each entry is made— 





ALL IN A SINGLE MECHANICALLY PROVEN OPERATION! 


Richard Roe (1234) 


123 Main Street 





NOTE RECORD CO-SIGNER ON NOTES OF OTHERS 


AMOUNT amount rimst CO-MAKER OR BOOK No | NOTE No amount 
A Payee Ts COLLATERAL 
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Approved Underwood Sundstrand systems are available to meet the varying requirements of 
both cash collection and payroll deduction organizations. For full information, write us today. 


CORPORATION 


ne Park Avenue. New 
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800 People Can't Be Wrong 

Our credit union now has a mem- 
bership of 800. This means that 
800 employees are taking advantage 
of our convenient savings and loan 
service. 

If you are not already a member 
of our fast growing savings club, 
you may like to look into it now 
Chances are that you'll wish you 
had joined us long ago. 

The only qualifications are that 
you must be an employee of Stein- 
berg’s Limited and that you want 
to save money the easy way 
and who doesn’t. 


Exchange 


Some of the benefits 
1. Convenient service. 2. Low cost 
loans for any practical purpose. 
3. Good interest on your savings. 
4. Most savings are insured. 5. 
Debts wiped out in case of death (in 
most cases). 6. Debts wiped out in 
case of permanent disability (with 
few exceptions). 


include: 


Why not see your credit union 
representative soon! 


Revised from Steinberg’s Employees Credit Un 
on, Montreal, Quebec 


Wanted: 
More Aggressive Savers 


North Central’s Credit Union 
operates under a simple plan. 

A group of people put savings 
regularly into a general fund and 
then elect members to take care of 
the money. 

When someone needs cash he 
borrows from the fund and pays a 
low rate of interest for use of the 
money. 

The money paid as interest pro- 
vides the income—pays the ex- 
penses of operation. What’s left 
over becomes a dividend. 

Sounds simple, doesn’t it? But 
we still have troubles. We can’t 
seem to make the share deposits 


keep up with the demand for loans. 
Even with about $13,000 a month 
in loan repayments and share sav- 
ings from payroll deductions, our 
loan business is greater. 

Here’s a couple of “for in- 
stances” which would help: 

For instance—if our 369 mem- 
bers on payroll deduction were 
boosted to 500. 

For instance—if our 88 mem- 
bers who are saving $5 would in- 
crease their savings to $10. 

For instance—if our 68 $10 sav- 
ing members would increase their 
savings to $15. 

For instance—if our 11 members 
who are saving over $40 would 
double or triple their savings. 

For instance—if everyone in- 
creased his savings by $5, it would 
increase our monthly deposits by 
over $7,500. 

How about taking your pick. 
Look ahead to next year’s income 
tax time, insurance that will be 
due and other future responsibil- 
¢fties. Think how welcome your 
credit union savings will be then! 
THE NORTHLINER 


Did You Overpay? 

Every now and then we find that 
one of our good members has 
bought something on time without 
realizing that a good part of the 
“easy payments” will ‘go for carry- 
ing charges. 

Any legitimate merchant is inter- 
ested primarily in selling—not in 
financing. So—remember, when you 
buy a pair of shoes, or a TV, or 
household appliances, or an auto- 
mobile, or whatever it is; if you’re 
dealing with a respectable firm- 
you can finance wherever you please 

~and you can buy your insurance 
wherever you please, If a salesman 





KEEP SMILIN’: 
Use Your Credit Union! 


YOU can be a Smiling Sam perma- 
nently —by using your Credit Union. 

We're not only your friends and 
neighbors, we're your employees, too, 
because we're in business to serve you 
YOU share in all the profits of your 
Credit Union 

Keep the Credit Union in your 
thinking. It'll help you be happy with 
more of the wonderful things of life. 





YOUR MONEY EARNS MORE 
...in the Credit Union! 














The easiest way in the world to invest 
is to put away a few dollars each week! 
You never miss them . . . and they add 
up to a nice nest egg in practically no 
time at all 

The best way is to put those dol- 
lars in the Credit Union. Besides being 
safe . . . your money earns more at 
the Credit Union. 

We pay REGULAR HEALTHY 
DIVIDENDS on every cent you have 
with us, 


LOAN RATES ARE LOWER 
at the Credit Union 


Stands to reason! The Credit Union 
isn't in business to make a big profit 
for somebody else. We're in business 
to help you 

We'll help you with money for 
practically anything... new car, doc- 
tor bills, new furniture, vacations, 
house repairs . . . even to pay off higher 
interest bills you now owe 

Remember, when you buy with 
cash you don't pay high carrying 
charges, and you can easily manage 
the small low-interest payments to the 


Credit Union 
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tells you, “You'll have to let us do 
the financing and write the insur- 
ance,” he’s not selling merchandise; 
he’s selling insurance and credit. 
You'll probably pay plenty for both. 

Your credit union exists only to 
help you save your hard earned 
money—to make it unnecessary for 
you to pay sky high carrying 
charges and interest on installment 
purchases and loans. 

Think seriously about this, then 
join and use the credit union. 

‘K" Coverage, Los Angeles, California 


Supervisory Committee 
Keeps Close Watch 


Audit committee, supervisory 
committee, examining committee- 
no matter what you call it, it’s the 
“private eye” of your Credit Union. 

It’s purpose is to represent you 
in checking on reports and records 
submitted by the directors. Three 
members of the credit union are 
elected at the annual meeting to 
serve on this supervisory commit- 
tee. They cannot hold any other 
office in the credit union or be on 
the board of directors. 

The committee goes about its 
work with the expectation that it 
will find the affairs of the credit 
union in good order, and the funds 
of the members well handled. How- 
ever, if the committee is to make 
such a report, it cannot take any- 
thing for granted. It must recon- 
cile the bank statements, inspect 
all checks issued to see that the 
amount agrees with the entries in 
the general ledger accounts, make 
sure that void checks are retained 
in records, and that receipts are 
deposited in the bank within the 
time limit prescribed by the by- 
laws. 

As to disbursements, the com- 
mittee must determine that they 
are supported by Joan applications, 
invoices, or cash-disbursed vouch- 
ers. 

Then there are the actual book- 
keeping journals and ledgers to 
inspect. The general ledger must 
be found to be in balance. The 
main subsidiary accounts (Total 
of Share Accounts and Total of 
Loan Accounts) must be checked. 
Each member of the credit union 
has an individual record — some 
with share account balances, oth- 
ers with both share and loan ac- 
count balances. 

The total of all members’ bal- 
ances must agree with the total 
carried on the ledger. Any discrep- 
ancies are brought to the attention 
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of the treasurer at once so that the 
error may be corrected. 

It is particularly important that 
each member check over his quar- 
terly statement to be sure that it 
agrees with his own records. If 
there is any doubt, notify the su- 
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AUTO LOANS 


LIFE AND DISABILITY INS 
SYSTEMATIC SAVINGS LOAN INSURANCE 


DON'T DELAY -- START TODAY 


Join your credit umon today and begin to save every 
payday by payroll deduction or by visiting the office 
In person 


5. F. FIREMEN FEDERAL CREDIT UNION 


416 JESSIE ST. . SUtter 1-5927 
Hours: 10 A. M. - 12 Noon — 1 P M..4 P.M. 
Closed Saturday, Sunday and Legal Holidays 

or 











pervisory committee for this gives 
a double-check of the members’ ac- 
counts. 

Another area of inspection is 
the loan procedure. All loans must 
be supported by properly executed 
loan applications, signed by the 
borrower and approved by the cre- 
dit committee. The supervisory 
committee is responsible for see- 
ing that the members’ savings are 
protected at all times—and these 
deposits would not be amply se- 
cured if loans could not be legally 
collected. 

It is the duty of the supervisory 
committee to see that a financial 
statement is prepared promptly at 
the end of each month and that a 
correct list of delinquent loans is 
presented by the treasurer to the 
directors for discussion. 

In brief, the general function of 
the supervisory committee is to 
safeguard the assets and interests 
of the credit union members—to 


see that the officers are carrying 
out their duties correctly. It is im- 
portant that you, as members, co- 
operate with this committee in any 
way possible. 

THE NORTHLINER 


Do You Agree? 

A newly married couple wanted to 
buy a stove. The cost was $30 cash. 
Since they did not have the money 
they agreed to pay $5 down and $5 
a month thereafter for six months. 
The terms were easy, they said. 
When asked why they did not bor- 
row from their credit union, they 
replied, “Oh, there is very little dif- 
ference in the interest we’d have 
to pay.” 

Since the stove was selling for 
$30 cash, and they paid a total of 
$35, they had to agree that it was 
costing them $5 for the credit serv- 
ice. 

Now, let’s see what the credit 
union charges would be. A $30 loan 
for six months at 1% a month on 
the unpaid balance, and if the 
monthly instalments were paid reg- 
ularly then the actual cost would 
be $1.05. 

The “little difference” this couple 
spoke about happens to be $3.95. 
This savings could have taken this 
couple to the market for four days! 

May we suggest “when in doubt 
consult your credit union.” That’s 
what it is there for—to help you 
effect savings. In other words, see 
that you get a little bit more pur- 
chasing power from your dollar. 
—INFORMATION PLEASE, Belize, British Honduras 


Wit and Wisdom 


** You would be sitting pretty if 
you could sell your experience for 
what you paid for it. 

¢« Just itching for something isn’t 
enough; you have to get out and 
scratch for it—Arnold G. Samson. 
** Nothing wilts laurels like rest- 
ing on them.—Peggy Caroline 
Fears 

«* When exposed to danger, some 
men keep so cool that their teeth 
chatter.—Shannon Fife. 

*« When you look at building costs 
today you know that every new 
house is the house that jack built. 
** We have often wondered how 
a monthly payment is arranged so 
that it seems to come every three 
days. 

*« The next time the scientists dis- 
cover one of those comets too small 
to be seen by the naked eye, we 
suggest they call it “Budget Sur- 
plus.” 
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Coming Events 


Ma 0 AM Informational Services 
Committee (NAMD and CUNA Staff), Moraine 
Hote Highland P ois 

e Hotel, Highland 
) P.M., May 7 
NAMD, Schroeder 


< sconsir 
Ma ; M.: Joint Meeting: CUNA 
Executive Committee, CUNA Mutual Board, 
CUNA Supply Board, Schroeder Hotel, Mil- 
kee Wi nsir 


May ) 4 Supply Board 

Ma + :00 NA Executive Com 
mittee 
Ma ( NA Supply Member- 
ship Meeting followed meeting of newly 
elected | i of CUNA Supply 
Schroeder Hote 

Ma ) 
Dinner 
M "A 4:0 a CUNA Ma- 
tual General Election, Filene ouse, Madison 
W ir 

Ma 0:30 } CUNA Matual Board 
Meeting. Loraine ot Madison 

Ma 0 P.M cl 
holders Meeting, Loraine Hotel 


Isconsin 
A Mutual Policy- 
Madison, Wis 


Ma P.M Organizational Meeting of 
Newly Elected CUNA Mutual Board, Schroeder 
Hote M waukee, Wisconsin 

Ma + National Board Meet- 
ing t eder H Milwaukee, Wisconsir 

Ma » National Board Meet- 
ing followed by meeting of newly elected Ex- 
ecutive Committee of CUNA 

J F ; Montana Credit Union Leagu« 

ting Florence Hotel Missoul: 
Washington Credit Uni 
meeting, Yakima, Washingtor 

New York State 

ial meeting, Laur 


Prince Edward Island Credit Un 
annual meeting 

i and 

British Columbia Credit Unie 
meeting fietoria, British ¢ 


Charlottetowr 


Nova Scotia Credit Unior 
a meeting, White Point Bea 
0 Nova Scotia 
14-15——Wisconsin Credit Unio 
meeting, Loraine Hotel, Mad 


1-22—Indiana Cre 
nua meeting Claypo« 

Nana 
Florida Credit Union 
ng Hillsborough Hote 


California Credit Union 
ng, San Jose, California 
New Brunswick Credit Unior 


al meeting, Mor New Bruns- 


7 Missouri Credit Ur 
Sheraton-Jeffersct 


Too Many Debts 


THE PRINCE OF 
Delhi, 


BERAR in Nev 
India, has yielded to hi 
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rtlex Laidlaw saya: 


“| haven’t spent a dime 





since | got my dime bank.’’ 


How Members Use Their Dime Banks 
BY C. GORDON SMITH 


You would expect Nova Scotians to be thrifty, that’s why 
perhaps the CUNA Dime Bank has been such a widely accepted 
gimmick in all parts of the province. 

The credit unions sell the initial bank to members for “a 
replacements are free if you return the original 


dime”, 
with dimes, of course— 


Rod MacMullin, Managing 


Union League: 


savers.” 


Joseph O'Connell, Manager, 


Union: 


“Savings in the credit union have increased as a result of 
using dime banks by our members. It’s a good deal all around.” 

Alexander Laidlaw, Associate Director, Extension Depart- 
ment, St. Francis Xavier University, Antigonish, Nova Scotia: 

“T’ve always been thrifty, but I can truthfully say I haven't 
spent a dime, since I got my first bank.” 
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father and a mounting pile of 
debts and agreed to disband his 
harem of 60 girls. 

The reports said he cut off elec- 
tricity and meals to force out most 
of the girls who refused to leave. 
The prince is said to have signed 
promissory notes with money lend- 
ers for much more than he actually 
received from them. 

His father, the Nizam of Berar 
insisted he disband his harem and 


Director, Nova Scotia Credit 
“In spite of delay in filling orders the demand 
for the dime bank has been far beyond anything we expected.” 
Eileen Swift, Manager, Dosco Employees Credit Union: 
“One of the best things we ever did’, our banker comments 
on the daily deposit of dimes from our credit union members. 
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Sydney, Nova Scotia Credit 
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cut down on the number of house- 
hold servants before he discharged 
the debts to the money lenders. 
United Press Dispatch 


Wit and Wisdom 
ee Dreams come true only when 
we are wide awake. 
ee The fellow who is a spendthrift 
while he courts the girl will prob- 
ably have to be a miser after he 
marries her. 





Please furnish us for the 
next months reprints 
of THE FAMILY CREDIT 
UNION DIGEST. 

Please furnish us each 
month until notified 
reprints of THE FAMILY 
CREDIT UNION DIGEST. 


Credit Union 
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The Family Credit Union Digest 


CUNA’s Monthly Family Paper 


Helping Member Families With Financial Problems 
And Better Understanding Of Their Credit Union Services 


REPRINTS MAY BE ORDERED FOR 
MEMBERSHIP DISTRIBUTION 
AT $2.00 PER 100 


THE CREDIT UNION BRIDGE 


P. O. Box 431 
Madison 1, Wisconsin 


P. O. Box 65 
Hamilton, Ontario 
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Family Budget 
HERE Is WHAT top financial con- 
sultants recommend as an effective 
working basis for a personal bud- 
get: 

Set down on paper the amount of 
income you have available over a 
given period of time — say a year. 
Then write down all your unavoid- 
able expenses — items such as in- 
come tax, real estate and other 
taxes, interest and amortization 
payments, other debts, insurance, 
savings and the like. 

Deduct the sum of all of these 
from your complete actual income. 
Then set aside 1/52 (if you are 
paid weekly), 1/24 (if you are paid 
semi-monthly) or 1/12 (if you are 
paid monthly) of this amount each 
payday in your credit union share 
account. The balance, of course, is 
what you will have available for 
day-to-day living expenses. 

—Adapted from BUSINESS WEEK. 


Vacation Tips and Checks 
AvoID ENDURANCE CONTESTS on the 
golf course, in the pool, at the oars, 
along the trout stream, behind the 
lawn mower. Over-exertion is dan- 
gerous—doubly so in hot weather. 

Leaves to leave alone. Can you 
recognize poison ivy, oak, symac. . 

. and at a healthy distance? Don’t 
start with scratch! If you know 
these plant-pests are around, avoid 
skin contact. Use gloves, long 
sleeves, leggings, high shoes, per- 
haps a good protective cream. If 
you suspect contact, wash immedi- 
ately with strong laundry soap, 
warm water. If bad rash develops, 
better see a doctor. 

Help “Keep America Beautiful, 
Inc.” This co-ordinating group 
tries year-around to help keep the 
clutter of refuse and paper off our 
roadways. KAB estimates that the 
cost of removing trash from our 
highways and byways is $30 million 
annually. “Litter-bugs” are a na- 
tional disgrace. America’s out-of- 
doors is our summer living-room; 
let’s all keep it picked up for com- 
pany. 
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How To Protect Yourself 
From Bait Advertising 


AIT AD- 
B VERTIS- 
INGis an 
offer at ex- 
tremely at- 
tractive prices 
with the in- 
tent not to sell 
the advertised 
item, but to 
switch the 
customer to much more expensive 
and frequently over-priced mer- 
chandise. 

Two of the most common forms 
of bait advertising are through 
newspaper advertisements and 
house-to-house canvassing. The bait 
advertiser’s representative may take 
a deposit after a short demonstra- 
tion of the advertised item. Then he 
may proceed, through various tech- 
niques to discourage the sale of the 
advertised merchandise so that no 
one would want to buy it. 

Many of the victims of bait ad- 
vertising are people who have to 
count their pennies. Because of the 
deposit they have made on the ad- 
vertised merchandise, or because 
they have been overwhelmed by the 
salesman’s high pressure methods, 
they believe themselves financially 
entangled and feel that under the 
circumstances they have no alterna- 
tive but to buy the more expensive 
item. 


Not Jimited to 
the appliance 
line, but also 
found in other 
consumer sales 
fields, bait ad- 
vertising pre- 
sents a serious 
danger to the 

consumer, Although this unscrupu- 


lous activity is deplored and op- 
posed by honest dealers, who are 
painfully aware that consumer at- 
titudes to all merchants are adverse- 
ly affected by the practice of a 
wrong-doing minority, their indi- 
vidual and organized opposition to 
bait advertising has not sufficed to 
stop it. 

The profits of bait advertisers 
are enormous. Merchants making a 
few hundred thousand dollars are 
not deterred from their fraudulent 
practices by the prospect of a pos- 
sible $500 fine. 

How can we protect ourselves 
against bait advertisers? Before 
making a commitment to purchase, 
we can check the quality, the price, 
the cost of credit and the desira- 
bility of the purchase. We can ex- 
change buying experiences with rel- 
atives and friends and avoid doing 
business with merchants using du- 
bious methods. 


Wecan urge 
our city coun- 
cils and state 
legislatures to 
enact strong- 
er laws with 
more severe 

penalties for violators. We can in- 
form newspaper editors, whose pa- 
pers print bait advertising, that 
they are assisting fraudulent oper- 
ators; we can tell our local Cham- 
ber of Commerce, the Better Busi- 
ness Bureau and all our friends 
about our experiences and refuse to 
have anything to do with the dis- 
honest merchant. We can, in other 
words, mobilize public sentiment to 
a point at which the unscrupulous 
dealer will be forced either to re- 
form or to go out of business en- 
tirely. 
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Women Active Partners 
MANY WOMEN feel they can pro- 
tect their homes from harmful out- 
side influences by knowing at first 


hand what these influences are, bet- 
ter than they can by hiding behind 
a veil—real or feigned. Not only in 


the United States, but throughout 
the world, women are themselves 
giving form and substance to new 
ways of life. They no longer are 
content merely to play a passive 
role. They prefer to be partners in 
the processes now reshaping human 
society. 

In the United States, one-fourth 
of the wives—9,250,000 of them— 
handle thousands of different jobs 
outside the home. They work on as- 
sembly lines, as writers and ac- 
countants, teach school, fill govern- 
ment posts, enter the highest pro- 
fessions. 

COOPERATIVE NEWS SERVICE. 


Question of the Month 
CUNA Spelled Out 
What is CUNA? 
ANSWER: 

CUNA is the abbreviated name 
developed by using the first letters 
of the Credit Union National Asso- 
ciation. The Credit Union National 
Association is a non-profit, self- 
supporting, working organization 
composed of leagues of credit un- 





CUNA Supply Form SP-4 


ions in the individual states, prov- 
inces and countries. ‘ 

At first an association of United 
States credit unions only, later the 
constitution of CUNA was changed 
to include leagues of credit unions 
anywhere in the Western Hemis- 
phere. 

CUNA is governed by a board of 
directors, who are the elected rep- 
resentatives of the leagues. These 
directors serve without compensa- 
tion. 

CUNA is financed by dues paid by 
member leagues. The leagues in 
turn collect dues from their mem- 
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Best Investment Plan 
by Joseph S. DeRamus 


The service we render our fellowman 
Is truly the best investment plan. 
The kind words spoken and deeds we do 
Come back to us in friends who are true; 
For the thing that really makes life dear 
Is filling other hearts with cheer. 
There wouldn’t be so much to living 
But for the joy of helpful giving; 
And it isn’t so much the cost of a thing, 
It’s the message of love we strive to bring, 
For neither wealth, nor fame, nor power 
Can soothe a heart in its darkened hour. 
A pleasant word and a kindly deed 
Are things of life that people need. 
And though we serve for love or gold 
The good we do comes back tenfold, 
And the service we render our fellowman 
Is truly the best investment plan. 
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ber credit unions, in proportion to 
their size. The specific goals of 
CUNA are to 1) promote the or- 
ganization of new credit unions; 
2) perfect credit union laws; 3) 
approve methods and techniques of 
credit union operation; 4) coordi- 
nate and direct the efforts of all 
credit unions in their prime objec- 
tive, the elimination of usury in the 
personal finance field. 


That Feeling of Security 


A SAVINGS ACCOUNT in your credit 
union is a step toward security for 
your family, and real security can 
be derived from the accumulation 
of some capital of your own. When 
least expected, emergencies seem to 
have a habit of “popping up”, and 
your savings will act as a bulwark, 
as well as freeing you from finan- 
cial worries. 

Savings constitute an essential 
item in any budget, and the amount 
of money you should save will de- 
pend, of course, on your individual 
circumstances. Most authorities rec- 
ommend that a minimum of 10 per 
cent of your income be alloted for 
savings. This figure may be revised 
upward, depending on marital sta- 
tus and goals which you desire to 
achieve. 

A full month’s income is usually 
the absolute minimum one should 
keep in reserve savings. Two or 
three months’ income would be even 
better. And there is no better place 
to keep your savings than in the 
credit union which pays a dividend 
each year to its many members. 
Start your savings plan now! Sav- 
ings must be systematic to be really 
effective. Make your savings plan 
in the credit union become a sound 
foundation for your financial inde- 
pendence. The success of your pro- 
gram depends upon your decision to 
save a definite amount each pay day, 
and taking that amount out of your 
income first. Without systematic 
saving you cannot hope to build the 
capital which is necessary to achieve 
the other items essential to that 
wonderful feeling of security. 
—PANAIR CREDIT UNION NEWS, Miami, Florida. 


Battle Experience 


“I See,” said an interested friend, 
“that your daughter is to marry 
soon. Do you think she is prepared 
for the battle of life?” 

“Well,” answered the father ju- 
dicially, “she ought to be. She has 
been in four engagements already.” 
—WISCONSIN TELEPHONE NEWS. 
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FASTER 


services to 
members 


EASIER 


operation 


LOWER 


operating 
cost 


APPROVED 


by BFCU 
and CUNA 


WHEREVER THERE'S 
BUSINESS THERE'S 


THE BURROUGHS SENSIMATIC 


is faster by far for Credit Union accounting... 


Combined with a BURROUGHS SYSTEM it will 


save time and money for your credit union 


Here’s a machine—the Burroughs Sensi- 
matic accounting machine—that saves 
big chunks of your two most important 
assets: time and money. 


The Burroughs Sensimatie handles all 
your accounting jobs—posts share and 
loan ledgers with either passbook or 
statement . . . automatically calculates 
and posts paid-in shares . . . automati- 
cally computes share months for divi- 
dend calculations. What’s more, a simple 
key flick converts it to a convenient 
adding-subtracting machine for miscel- 
laneous jobs. 


With all this, you can see how the 
Sensimatic is easily the most versatile 
accounting machine on the market. 
Faster, too—yet so simple to use that 
even beginners quickly become expert. 


All by itself, the Sensimatic is a sound 
investment. And when you combine it 
with a system designed by Burroughs, 
you get the best there is in fast, low- 
cost Credit Union accounting. Specially 
designed for credit unions, these sys- 
tems have approval of both the Bureau 
of Federal Credit Unions and the Credit 
Union National Association. 


BURROUGHS CORPORATION 
Detroit 32, Michigan 


(In Canada, Burroughs Adding Machine of Canada, Limited, Windsor, Ontario) 


FREE—For more 
information, mail 
the coupon. For a 
demonstration with- 
out obligation, call 
our nearest office. 


Please send me a copy of the booklet ‘“‘For the First Time—Low-Cost 
Speed and Efficiency in Credit Union Accounting.” 


NAME 

ADDRESS 

CITY ZONE 
TITLE CREDIT UNION 


-——-—--—--------4 


Burreughs and Sensimatic are trade-marks 
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What 7s New? 


“Why Share Insurance Is Unnec- 
essary and Undesirable for Credit 
Unions”, is a new leaflet available 
at cost through CUNA Public Rela- 
tions Department, Madison 1, Wis- 
consin, Share insurance is not to 
be confused with CUNA Mutual’s 
Life Savings Insurance. The leaflet 
discusses the F.D.I.C. type insur- 
ance for banks as proposed for cre- 
dit unions. Single copies free at re- 
quest; $14.98 per 1,000; $1.50 per 
100, postpaid. 


“Credit Unions—Why Do They 
Have a Different Tax Status From 
Other Businesses?” is available 
free to leagues and individual cre- 
dit unions through CUNA’s Public 
Relations Department. (Revised 
from an article in THE CREDIT UN- 
ION BRIDGE of September, 1955.) 

“Sign up Now for the CUNA 
Volunteer Organizers Contest”, a 
leaflet prepared recently for 
CUNA’'s Organization and Educa- 
tion Department, has been so much 
in demand that a second printing 
had to be ordered. Leagues thus far 
have used a total of 13,000 copies 
If only one-tenth of the leaflets sent 
out would each stimulate one volun- 
teer organizer to organize a single 
credit union, our volunteers alone 


Credit Unions — 


would account for 1,300 new credit 
unions this year. —-The Louisiana 
League ordered 5,000 copies for 
league and chapter mailings. 


Lee J. O’Brien Dies 


LEE J. O'BRIEN 
was stricken 
with a heart 
attack on Easter 
Sunday and died 
shortly thereaf- 
ter. 
For a number 
of years Mr. 
O’Brien was 
managing direc- 
tor of the Missouri Credit Union 
League. He was also a past presi- 
dent of the National Association 
of Managing Directors. In recent 
years Mr. O’Brien has been em- 
ployed as assistant manager of 
Mount Carmel Parish Credit Un- 
ion at Pueblo, Colorado. 
Mr. O’Brien leaves a wife and 
two adopted children. 


Wise Men Say 


ee “Democracy means not ‘] am as 
good as you are’, but ‘You are as 


Why De They Have « Different Tax 
Status From Other Businesses? 


by Marion fF. Grogory 


A discussion of the credit union 
movement's policy on taxation is 
specially appropriate at this time 
ecause the Treasury Departs 
now has under "id Se 


they have decided they should act 
tax credit unions. 
pemlieve there are three 


taxation of credit unions would 
place them at an unfair disadvan 
tage with other financial institu 
because members whe +. in 
actually buy «hares 


good as | am’.” 


Theodore Parker. 


ee This above all, to thine own self 
be true; and it must follow, as night 
the day, thou canst not then be false 
to any man.—Hamlet: Shakespeare. 


ee Genius is 1/10 inspiration and 
9/10 perspiration.—Edison. 


ee Nothing is ever gained without 
risk. You can’t steal second base and 
still keep your foot on first. 


ee Lord, grant that | may always 
desire more than I can accomplish. 
Michelangelo. 


Cost per line $1.50 
6 successive times 1.35 
12 successive times 1.25 


NO CHARGE to leagues or credit unions 
announcing openings for personnel or to offer 
significant items of used equipment for sale: 
or to individuals wanting credit union employ- 
ment. The right to reject any ad is reserved. 


POSITIONS AVAILABLE AS FEDERAL CREDIT UN 
1ON EXAMINERS—Openings as credit union ex 
aminer with the Bureau of Federal Credit Unions 
are available in several locations in the United 
States. 

Three to four years of experience and/or col 
lege training in accounting are necessary to 
qualify. For further information write to the 
Bureau of Federal Credit Unions, Department of 
Health, Education, and Welfare, Washington 25, 
D.C. 


NOW AVAILABLE: — MICROFILM COPIES OF THE 
CREDIT UNION BRIDGE from the first issue in 
June 1924 to the current annual volumes. Over 
1500 libraries now have Microfilm Readers. These 
readers make it practical for credit unions or chap 
ters to place microfilm copies in the library where 
all directors and committeemen and others may 
have ready access to them. Microfilm volumes are 
helpful to speakers, and also to committees that 
have the responsibility for annual meetings, mem 
bership drives, membership publicity and other 
projects. The microfilm copies (35 mm size) may 
be ordered from University Microfilms, 313 North 
First Street, Ann Arbor, Michigan: volumes 1924- 
34 (as published) for $2.60; volumes 1-14 (as a 
complete set) $12.00; and volumes 15-20 (as in- 
dividual volumes) at $1.60 each 


CREDIT UNION MANAGER—Career man with 
nearly ten years of unusually broad and exten 
sive experience seeks new connection greater New 
York, New Jersey area. Now managing more than 
4,000 accounts and $650,000 in assets in NEW 
credit union. Expert in all internal operations in 
cluding machine accounting, investments, insur 
ance and credits and collections. Thrives on over 
time. Particularly interested in credit union ready 
for full-time managing officer. Top-flight refer 
ences. Write A-21, The Credit Union Bridge, P.O 
Box 431, Madison 1, Wisconsin 


WANTED: Two copies of the December, 1950, is 
sue of The Credit Union Bridge. Please send to 
CUNA Public Relations Department, Box 431, 
Madison 1, Wisconsin 


TREASURER-MANAGER with five years credit un 
ion experience, fifty years old, married and one 
dependent child, would like to relocate in higher 
altitude (Knoxvillle, Kingsport, Asheville, Louis 
ville, Blue Ridge mountains or further west) be 
cause of sinus condition. Requires starting salary 
of $450 per month. Graduate of two business 
colleges (one in bookkeeping, the other in ac 
counting and stenography), he has held positions 
@s a senior accountant and is experienced in cost, 
general construction, public and motor freight 
accounting; credits, collections, purchasing, pay 
rolls, various forms of taxation; as well as office, 
personnel and property management. Write: A-22, 
The Credit Union Bridge, P Box 431, Madison 
1, Wisconsin 


EXPERIENCED MANAGER of large credit union 
now available for similar position. College grad 
vate. 34 years of age. Also interested in educa- 
tional director job with e League. Write A-20, The 
Credit Union Bridge, P. O. Box 431, Madison 1, 
Wisconsin 
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PORTA-MATIC POSTING TRAY 


Bookkeepers like this portable posting tray because it is so 
easy to use. It opens and closes with a flip of the handle, 
stores overnight in a vault or most letter files — or under its 
own locked hood (extra). Ledger cards are always ready 
for instant reference. Porta-Matic Trays come in lengths and 
widths for every posting operation. The trays have a 
drop side, so posting information and ledger cards can be 
offset as desired. Rubber runners protect your desk top 
Metallic gray finish. 

Priced from $28.00 NET 


COMPLETE POSTING UNITS 


Your trays combine with accessories to make complete 
posting units. Tray hood with lock (as shown) converts each 
tray into a storage cabinet. Rollaway stands hold one or 
two trays, and come in a choice of three styles: open style 
(shown), lock-cabinet style, and file-drawer style. 


Complete units Priced from $70.00 NET 


NORFIELD POSTING TRAY 


This rugged lightweight posting tray is a tested performer 

in credit union offices. It provides quick adjustments for both 
width and capacity — plus drop-rail provision for offsetting 
cards on both sides. Easily portable, with cupped carrying 
handles on the end plates which automatically close the 

tray to prevent spilling of the contents. Gray crinkle 
enamel finish, chrome-plated handle and fittings 


Priced from $41.00 NET 


COMPLETE POSTING UNITS 


Tray stands are available (as shown) to hold one or 
two trays. Stand is finished gray and chrome to match tray, 
with choice of studs or casters. 


Complete units Priced from $80.50 NET 





USE POSTING TRAYS WITH THESE 
LEDGER CARDS... 


Basic Forms CUNAPOST Forms 


103-G Share and Loan, used and 1530 Share and Loan 
filed with 107-G Statement 1531 Quarterly Statement 
103-A Share and Loan ( paper) 
103-AX Share and Loan ( index ) 
108-B Shares ( paper) 
103-BX Shares (index) 
103-C Loans ( paper) 
103-CX Loans (index) Ledger cards and statement 
30 Share and Deposit forms used with Underwood, 
31 Loans Burroughs, and NCR bookkeep- 
32 Share, Deposit, and Loan ing machines 


Machine Forms 


NORFIELD 
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1956-1957 


Here's a CALENDAR 
to help you promote your credit union 





MAY 


Send letter to members offering vaca- 
tion loans. Teacher groups: offer summer 
school loans. Remember, mail that goes 
into members’ homes is the most effective 
promotion you can use. October, Novem 
ber, February and March are considered 
the four best months for direct mail. May 
is right for two purposes mentioned here 


AUGUST 


Send letter to members suggesting loans 
for school needs, also share accounts fo 
children in family 


NOVEMBER 


Send letters to members on thrift, with 
table showing benefits of saving at your 
dividend rates 


FEBRUARY 


Send letter to members suggesting 
loans for autos and home repairs. Note 
to credit unions with machine accounting 
when you mail quarterly statements, be 
sure to include promotion material to get 
full value of postage 


Distribute CUNA Mutual's free leaflet 
on Life Savings Insurance 


SEPTEMBER 


Prepare for celebrating Credit Union 
Day, third Thursday in October. Get free 
kit of materials from CUNA Public Rela 
tions Department 


DECEMBER 


Put up CUNA Mutual's free posters on 
Loan Protection and Life Savings insur- 
ance. Make plans at your board meeting 
for qualified speaker to talk about Loan 
Protection and Life Savings to January 
membership meeting. Order January mem- 
bership issue of the Bridge for distribution 
at membership meeting. 


MARCH 


Stage membership and savings drive 
Contact all prospective members in per 
son if possible. Give away dime savers or 
coin banks to encourage regular saving 


JULY 


Distribute or post on bulletin boards 
free reprints of national magazine Credit 
Union ads (institutional series). 


OCTOBER 


Distribute free copies of CUNA Mu- 
tual’s leaflet, “Why We Like Our Credit 
Union’. Most credit unions can get volun- 
teers to stuff envelopes because it allows 
people to become better acquainted. 


JANUARY 


Annual meeting time in most areas 
Distribute annual statement and pocket 
calendars. Make sure your new educa- 
tional committee has a complete file of 
CUNA Mutual's free promotional material 


APRIL 


Distribute copies of Family Credit Union 
Digest. Make sure all officers and com- 
mitteemen are receiving Credit Union 
Bridge, at home if possible. 














The above schedule is just a suggestion. It can be rearranged to meet your credit 
union’s needs. The important thing is to keep your promotion activity going all year round. 


Our purpose in offering these suggestions is to remind you that you should keep 
telling your members the credit union story all year long. 


If there are any other ways we can help, please let us know! 


CUNA MUTUAL INSURANCE SOCIETY 


Madison, Wisconsin 


Hamiiton, Ontario 




















